
University 

News 


\ WEEKLY JOURNAL OF HIGHER EDUCATION Vo! 37 No 1 JANUARY 4,1999 Rs 9.00 

T. J. Purani & S.T. Kapidia 

Myopic World and Anchorage of Values 

D.K. Ghosh 

How Inevitable is the Business Coricept 
in the Higher Education System 

Anitha D. Shetty 

Networking in Teacher Education 

FauziaKhan 

Induction Training for Educational 
Administrators at Tertiary Level of 
Education ^ J 

Ketan Desai 

Higher Education & Development 

— Convocation Address 

DU Platinum Jubilee 
ICDE Conference 1999 
Community College Movement 
Seminar on Human Rights Education 


r 



AIU PUBLICATIONS 


SL Rs. 

HANDBOOKS AND DIRECTORIES 

1. Univenitics Handbook-27tk Edition 2000.00 

2. HimBxxi an Distance Education -1998 125.00 

3. H an d boo k of Engineering Education >1996 115.00 

4. Handbook an Management Education • 1998 150.00 

5. Hamfcook of Medical Education - 1996 110.00 

6. Handbook of Computer Education -1997 100.00 

7. Handbook onjibmxy A Information Science 1997 70.00 

8. Scholarships for Study Abroad A at Home 1997 80.00 


9. Society Education A Development 1998 Paper Back 250.00 
(Selections from University News -1) Deluxe Edition 375.00 

10. Accountability A Autonomy in Higher Edn. Paper Back 250.00 
(Selections from University News - II) Deluxe Edition 375.00 


11. Handbook of Rules A Regulations for 120.00 

Inter-University Tournaments 1994 (Revised) 

12. Equivalence of Foreign Degrees 1987 180.00 

(Amendments upto September 1995) 

IX Directory of Distance Education Institutions - 500.00 

Part II: Pakistan A Srilanka 1992 

14. Association of Indian Universities: 1925-85 100.00 


BOOKS AND PROCEEDINGS 

15. State Funding of Higher Education -1998 125.00 

16. Staff Development in Indian Universities - 1996 250.00 

17. Higher Education in India - In Search of Quality -1995 

Paper Back. 400.00 

Deluxe Edition 500.00 

18. PoKdes of Higher Education - 199S 200.00 

19. Liaison Cells for University Industry Interaction • 1995 1S0.00 

20. Accountability in Higher Education -1995 200.00 

21. Environmental Challenges and The Universities -1994 150.00 

22. Higher Education in India: Retrospect and Prcsped -1991 250.00 

REPORTS 


23. Graduate Unemployment in India -1991 150.00 

24. Autonomous Colleges and Departments -1988 60.00 

25. Elite in the Making -1987 40.00 

26. Physical Fitness A Sports Standards in Universities -1987 50.00 

27. State Funding of Universities -1986 50.00 

28. University Finance - A Statistical Profile □ -1983 75.00 

29. Internal Management in Universities -1980 (reprint 1986) 30.00 

30. Preparations Made by Universities to 

Receive 10 + 2 Input 1979 (reprint 1982) 30.00 


BIBLIOGRAPHIES OP DOCTORAL DISSERTATIONS 


31. 

32. 

33. 

34. 

35. 

36. 

37. 

38. 

39. 

40. 

41. 

42. 

43. 

44. 

45. 

46. 

47. 


Social Sciences 
Humanities 
Physical Sciences 


1857-1970 


Biological Sciences _I 

Physical Sciences -1970-75 
Biological Sciences -1970-75 
Natural A Applied Sciences -1975-76 
Natural A Applied Sciences -1976-77 
Natural A Applied Sciences -1977-78 
Natural A Applied Sciences -1978-79 
Natural A Applied Sciences -1979-80 
Natural A*AppUed Sciences -1980-81 
Social Sciences A Humanities -1981-8! 
Natural A Applied Sciences -1981-82 
Social Sciences A Humanities -1982-8! 
Natural A Applied Sciences -1982-83 
Social Sciences A Humanities • 1983-8* 


48. Natural A Applied Sciences -1983-84 

49. Social Sciences A Humanities -1984-85 

50. Natural A Applied Sciences -1984-85 

51. Social Sciences A Humanities • 1985-86 

52. Natural A Applied Sciences -1985-86 

53. Social Sciences & Humanities -1986-87 


% 


50.00 
100.00 
125.00 
100.00 
120.00 
120.00 
90.00 
120.00 
100.00 
125.00 
130.00 
180.00 
150.00 
225 00 
160.00 
250.00 
180.00 
320.00 
200.00 
320.00 
200.00 
320.00 
245.00 


Rs 

54. Natural A Applied Sciences -1986-87 32S.0C' 

55. Social Sciences A Humanities -1967-88 340.0C 

56. Natural A Applied Sciences -1987-88 5S0.0T 

57. Social Sciences A Humanities -1969 36&0C 

58. Natural A Applied Sciences -1989 4Co'o(: 

59. Social Sciences A Humanities -1990 400.0C 

60. Natural A Applied Sciences -1990 5003X 

61. Social Sciences A Humanities-1991 550D 

62. Natural A Applied Sciences -1991 750.01 

63. Social Sciences A Humanities -1992 1000.01 

64. Natural A Applied Sciences -1992 1000.01 

65. Social Sciences A Humanities -1993 670.01. 

66. Natural A Applied Sciences -1993 1060.00 

67. Physical Sciences -1994 A 1995 75 o!og 

68. Social Sciences (Group A) -1994 A 1995 
(Anthropology, Law, Military Studies, Political 

Science, Public Administration A Sociology) 510.00 

CONTRIBUTIONS TO EXAMINATION REFORMS 

69. Unfair Means m University Examinations- A Study 19B9 50.00 

70. Monograph on Sample Free Item Analysis 1987 50.00 

71. Cbmpiter in Examinations (Why A How) 1982 (reprint 1988) 65.00 

72. Monograph on Grading 1977 (reprint 1991) 15.00 

73. Monograph on Practical Examinations 1979 (reprint 1991) 30.00 

74. Monograph on Moderation of Examination Results 1981 

(reprint 1986) 8.00 

75. Monograph on Test A Item Analysis 1977 (reprint 1965) 17 00 

76. Monograph on Question Banking in English 

language A Literature 1978 (reprint 1985) 10.00 

77. Monograph on Semester System 1979 (reprint 1984) 20.00 

78. Monograph on Internal Assessment 1977 (repnnt 1984) 10.00 

79. Monograph on Syllabus Analysis and Restructuring 1962 

(reprint 1964) 10.00 

80. Computer Programmes (RA1) (reprint 1989) 6.00 

81. Assessing Reliability of Examinations (RA II) 

(reprint 1989) 6.00 

82. Multiple Choice Statistics (RA III) (repnnt 1989) 6.00 

83. Statistical Analysis of Objective Type Questions (RA IV) 

(reprint 1986) 14.00 

QUESTION BANKS 

English Edition 

B4. Chemistry 1994 150.00 

85. Physics 1977 (reprint 1995) 130.00 

86. Zoology 1996 (revised edition) 200.00 

87. Botany 1998 (revised edition) 250.00 

88. Plant Pathology 1994 100.00 

89. Soil Science 1992 130 00 

90. Agronomy 1991 100.00 

91. Anatomy 1983 60.00 

92. Physiology 1979 {repnnt 1987) 45.00 

93. Educational Psychology 1995 100.00 

94. Political Science 1994 70.00 

95. Geography 1992 60.00 

96. History 1977 (reprint 1995) 80.00 

97. Sociology 1978 (reprint 1993) 100.00 

98. Banking A Accountancy 1994 70.00 

99. Economics 1977 (reprint 1991) 100 00 

100. Library A Information Science 1998 150.00 

101. Constitutional Law 1985 35 00 

102. Law of Contracts 1981 (reprint 1989) 45.00 

103. Electrical Power System 1987 75.00 

Hindi Edition 

104. Zoology 1988 100.00 

IDS. Chemistry 1988 160.00 

106. History 1990 (reprint 1995) 100.00 


Publication & Sales Division 

Association of Indian Universities 

AIU House, 16 Kotla Marg, New Delhi -110 002 . 

Telephones: 3230059,3232429,3233390,3232305,3232435 


Fax 011-3236105 


GRAM AS1NDU 


E-mail aiu@deI2.Ysnl.neUn 


Website httpy7www.aiiiweb.org 



UNIVERSITY 

NEWS 

VOL. 37 JANUARY 4 

No. 1 1999 

Price Rs. 9.00 

A Weekly Journal of Higher 
Education published by the 
Association of Indian Universities 

IN THIS ISSUE 

Myopic World and 

' Anchorage of Values 1 

How Inevitable is the 
Business Concept in the 
Higher Education System 3 
Networking in Teacher 
Education 9 

Induction Training for 
Educational Administrators 
at Tertiary Level of Education 11 
Convocation 


Annamalai University 15 

Campus News 

Community College Movement 17 
DU Platinum Jubilee 18 

Commerce Education in 
Andhra Pradesh 19 

Seminar on Human Rights 
Education 20 

Bhatkhande Memorial 
Lecture 21 

Agriculture 

National Seminar on Seed 22 

News from UGC 
Countrywide Classroom 
Programme 23 

News from Abroad 

ICDE Conference 1999 23 

Book Review 24 

Classified Advertisements 28 


Opinions expressed in the articles 
are those of the contributors and do 
not necessarily reflect the policies of 
the Association. 


Myopic World and 
Anchorage of Values 

T. J. Purani* 

S.T. Kapidia** 

“Pedagogy gave up the training of character and devoted itself to 
equipping the unmoral intellect with all the armoury of science ." 

—Will Durant 

Whenever a society enters a new phase of evolution, it inevitably 
finds itself in throes of a crisis. With the mind-boggling changes taking 
place today, a creeping fear persists that these changes will, undoubt¬ 
edly, lead to jettisoning of certain values and ethical code which a civi¬ 
lised society holds dear and which, all agree, form its bedrock. These 
values are being swept under the carpet and we are daily bombarded 
with a barrage of new Values' through the mass media. Aldous Huxely, 
not long ago, spoke of the dangers of our being subconsciously indoc¬ 
trinated by our television masters, not only in promoting sales, but 
also in inducing attitudes of mind. 

it does not require any research to know that there has been a per¬ 
ceptible change in the climate and a steady decline of values in practi¬ 
cally all the spheres of activities, but more worrisome is what is hap¬ 
pening in the field of education since it is the cradle where future citi¬ 
zens are bom and nourished, an anvil where they are Shaped and a 
crucible where they are tested and honed to render them fit to face, 
what Galbraith calls, uncertain future. Education is the field which is 
the theatre and instrument of development, of individual and commu¬ 
nal growth and fulfilment. But with education showing signs of palsy, 
one discerns an air of despair and despondency, of disillusionment 
and disenchantment. 

Philosopher McIntyre said that we may be raising a generation of 
'moral stutterers'. Some call it moral illiteracy. Educationist Michael 
Josephson bemoans the present scenario and says that "There is a hole 
in the moral ozone." Cheating in the examination, bribing teachers, 
resorting to foul means to make the grade, utter insensitivity to fellow 
students' plight, unbridled selfishness, lack of respect for others, rude 
manners, impudent behaviour, tendency to be violent, hatred for those 
lower in hierachy..... the list seems endless ! These are the symptoms 
manifesting themselves in a routine manner. What does one do in such 
an environment which is hostile to all that is good, moral and ethical? 
Shall we repeat what Shakespeare said : 

“I alone beweep my outcast state, 

And trouble deafheaoen with my bottomless cries, 

And look upon myself and curse my fate." 

a 

Students in the contemporary world, steeped in the values fos¬ 
tered by the present-day milieu of hardsell, may find the very idea of 
learning or discussing about moral values to be anachronistic or an 
'archaic illusion'. It is not the argument here that we teach the present 
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lot of students the history of ethics and morality as 
practised down die ages; also we must not at the 
same time, simply dispense facts and information 
produced by the information technology but our re¬ 
sponsibility as teachers and educators, in the words 
of educationist Christina Sommers, goes beyond 
"Purveying information about the leading ethical 
theories and developing dialectical skills." 

Moral or value education should have as its ex¬ 
plicit aim the moral betterment of students and that 
includes telling them what is right and what is wrong, 
besides setting an example. "The only means of real¬ 
ising what is good;" says Durant, "is to teach it by 
education and propagate it by example." Character 
education is the need of the hour and it is futile to 
tell students to find and imbibe these values them¬ 
selves. It is like asking someone to taste poison to 
find out whether it kills. If in the process the experi¬ 
menter dies, at least he engaged in a discovery of 
truth himself! We cry hoarse over violation of hu¬ 
man rights, violence, cruelty, sadism, moral turpi¬ 
tude, defiance to authority and a general disregard 
for all that is decent but do we talk about them, ob¬ 
liquely or directly at times, in our classrooms? Or, do 
we set role models for emulation? As Charles Stuart 
observes: "Our greatest deformities are within and 
we must become the severest critics and first reform¬ 
ers of our own souls." Restoration of values should 
not be the exclusive preserve of philosophers, think¬ 
ers and social reformers; the onus as much restg on 
teachers as much as on others of the ilk. The teacher 
must act as bulwark and must not allow education 
in general and students in particular to surrender 
before the dominant forces which may, in foresee¬ 
able future, subvert the entire order of a civilised so¬ 
ciety and undermine the foundation of the social 
edifice. If, as a writer put it, industries and commerce 
are allowed to colonise pedagogical spheres, then the 
role of the institutions of learning in building a live¬ 
able society will be in jeopardy. Today the spectacle 
one witnesses in a large number of educational insti¬ 
tutions reminds us of what one reads in the novel 'To 
sir, with love' and the portents are ominus. The cur¬ 
rent trend of teaching social issues or subjects and 
topics 'relevant' to market situation and the empha¬ 
sis on 'progressive teaching methods' has led to the 
present decline and degeneration. The roots of the 
malaise have been traced to these progressive meth¬ 
ods and teaching and learning of relevant topics by 
Mr Christopher Woodhead, Chief Inspector of 
Schools, U.K. and he bemoans the fact that the whole 


idea of an enlightened society has received a severe 
knock. The unwholesome love for so-called 'progres¬ 
sive education' has left pupils floundering in an ethi¬ 
cal and cultural vacuum. The desire to teach relevant 
concerns has led to construction of curricula which 
leave children confused and unfamiliar with the so¬ 
cial canon, and disinheriting them by failing to equip 
them with enough knowledge of values to enable 
them to participate in their own culture and the cul¬ 
ture of the other communities with which they have 
to interact. Is it not ironical that on the one hand we 
talk of the world becoming a global village and on 
the other the future citizens develop a narrow, paro¬ 
chial, narcissist, violent, sadistic attitudes? The words 
of Ivan Illich ring a bell: "Education becomes un¬ 
worldly and the world becomes uneducational". The 
most important lesson is that a nation cannot endure 
by abandoning excellence or values and treating 'in¬ 
heritance of values' an impediment to future devel¬ 
opment. Let the teachers realise that if, as a poet has 
said, utopias are allowed to die, fascist force and fas¬ 
cist mentality will rear their ugly head — they have 
already — and threaten the existence of a sane soci¬ 
ety and it is a matter not to rejoice about. 

With parents' expectations soaring high, with 
society and market forces and media determining 
goals which can be termed unrealistic if not unwhole¬ 
some, there is the rat race in which fair is foul and 
foul fair. No one wants to lose the race, and one must 
not because it has been dinned into ears that losing 
or defeat means the end of the world. 

The way out is to reinforce values such as de¬ 
cency in public and private life, being honest, help¬ 
ing others, unselfishness, kindness, consideration for 
others and other virtues through personal example, 
through re-educating parents, through pointing to 
examples, manifesting such qualities and virtues ex¬ 
isting in the society around us and through a kind of 
a moral code which would inculcate the values, quali¬ 
ties and virtues which hold the society together. In 
the words of Christina Sommers : "I am suggesting 
that teachers must help children become acquainted 
with their moral heritage in literature, in religion and 
in philosophy. I am suggesting that virtue can be 
taught and that effective moral education appeals to 
the emotions as well as to the mind. The best moral 
teaching inspires students by making them keenly 
aware that their own character is at stake." The 'my¬ 
opic world' of today needs desperately the anchor¬ 
age of values and we should not delay further lest 
the juggernaut of market forces overwhelm us all. 
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How Inevitable is the Business Concept in the 

Higher Education System 

D. K. Ghosh* 


introduction 

Primarily, driven by the market force, tiiere is an 
levitability of the Business concept penetrating into 
e higher education system. This raises the ques- 
ion whether the situation of inevitability is due to 
,e conscious decision of the universities or forced 
circumstances. Traditionally, universities do not 
ange easily, but they have changed a good deal 
ince 1980s and would continue to change, maybe 
en to an unrecognizable state in the 21st century, 
ndeniably, the changes are due to the forced cir- 
mstances of resource crunch. Social accountability 
id changing needs are also contributing factors. But 
phoney is the dominating factor that forced the uni¬ 
versities to change. In the process of becoming cost- 
effective and achieving efficiency, many of the tech- 
Jhiques and tools of business administration have al¬ 
ready penetrated into the higher education system. 
£#Vhether that is in the academic interest or not can 
ij>e debated. How far the business concept in its en¬ 
tirety or in partial form, has influenced or embraced 
v-lhe system is discussed in this paper. 

Background: Business Organization and 
^University 

| - When we talk abou t the acceptance and applica- 
| tion of the business concept in the university we 
^surely do not think of the entire concept of business 
-with reference to approach, motive and objective. 
What we really mean is what techniques and tools of 
‘^business administration can be used in the higher 
.^education system keeping in view the traditions, 
: Objectives, constituents and the overall image of the 
|miversity. The need of application of business ap- 
' roach and to employ techniques and tools of busi- 
less administration in the higher education system 
accentuated by the reality that higher education 
hich pays heavy dividend to the beneficiaries 
ould not be provided free or at heavily subsidised 
ice at the cost of other welfare sectors and sectors 
mg investments for economic progress. 

Historically, after a slowing down of 1970s ex- 
ansion programme of higher education, almost all 
er the world, the decade thereafter i.e. 1980s had 
itnessed gradual but definite resource crunch forc- 
ig the universities to undergo changes, at times radi- 

egistrar, Indian Institute of Technology, Bombay , 
lumbai. 


cal ones, in their approach, attitude and functions. It 
is money that plays the decisive role in any activity 
and higher education is no exception. Scarce re¬ 
sources in 1980s have had lasting and lingering im¬ 
pact on the academic and managerial aspects of func¬ 
tions of the universities, in their approach, structures 
and organization. In 1990s, the resource crunch has 
forced the universities in almost all the countries of 
Asia and Africa to change the traditional attitude to¬ 
wards facilities for the students. Everywhere, the slo¬ 
gan is cost-effectiveness and efficiency. 

Major source of funding of the public universi¬ 
ties come from the government. Even for the private 
universities in many countries, sizeable public funds 
flow for various research activities, scholarships etc. 
Cost has risen everywhere and of everything. So, how 
could higher education be out of it. Such a situation 
has led and continues to lead the universities to re¬ 
duce the cost of education through new techniques, 
downsizing the staff, educational technology, im¬ 
proving efficiency at all levels and ultimately be com¬ 
petitive both in terms of quality and cost. The trend 
to constantly raise fees of the students may eventu¬ 
ally lead to full recovery of the cost of education in 
the 21st century. That will mean pay and get trained 
if you are the right one. This would move more to 
the business approach. Precisely, universities have 
been constantly learning from the experience, tools 
and techniques of the business concept. They are also 
learning to be client (consumer) friendly, attract cli¬ 
ents and try to ensure their satisfaction. 

In the business approach, 'customer' is most 
important, whose likes, dislikes, tastes, needs, chang¬ 
ing attitudes and environment are the aspects that 
the organization has to care for. Application of the 
Total Quality Management (TQM) in business is re¬ 
ally not only for the customers satisfaction but cus¬ 
tomers 'delight' and to meet that, the organization 
would do everything e.g. providing the products at 
competitive price and assured quality, delivering the 
products at doorstep or extending services through 
all possible means. The process to achieve this, is of 
course, the area of managerial capability in terms of 
expertise, design, manufacturing skill, marketing, 
public relation and reputation. 

In the fast changing scenario, in place of "pro¬ 
vider driven" education, it has now to be the "cus¬ 
tomer driven" 1 education and to achieve that the pro- 
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vider of education has to undertake market research, 
design suitable programmes, redesign whenever 
necessary, attract best possible consumer-client (stu¬ 
dents mainly) and transmit skill and knowledge. 
There are, however, two basic differences between 
the two. One : business house is basically a profit 
making organization which a university fundamen¬ 
tally is not. Two: the students are both 'consumers’' 
at one stage i.e. when they want training and later 
they are 'products' at another stage that is when they 
complete a programme and are ready for being used 
by the society. How best they are gainfully employed 
would speak of the quality. Moreover, this 'product* 
of the university is capable of multiplying more prod¬ 
ucts through teaching, training and entrepreneurship. 
Through entrepreneurship, besides the hands-on 
training of more people, they are capable of generat¬ 
ing income, create wealth and of course employment 
for the society. 

Is the Business Concept in Higher Education really 
Inevitable? 

Turning to the inevitability of the business con¬ 
cept in the higher education system, on the face of it, 
it is liable to be rejected. But in reality, the concept is 
already there, but with a fundamental difference. The 
fundamental difference is in the sharing of profits by 
individuals. However, in the twenty first century, 
even that difference may also disappear in at least 
some organizations. It may happen in future that a 
group of individuals may invest in creating excel¬ 
lent facilities for quality higher education, secure ac¬ 
creditation in the process of market force i.e. reputa¬ 
tion as provider of world class education, charge high 
fees from the beneficiaries and share the profits after 
preparing the balance-sheet like a business organi¬ 
zation. In a knowledge based society and competi¬ 
tive environment, there would be more and more 
demand for world class education for that would 
bring high return to the individuals and that would 
be primarily because of the expectation and demand 
for quality education. It is this for which students 
and parents would be prepared to invest high 
amounts in such quality education, particularly when 
they would be sure about the return. 

In India, one can see an example of almost a simi¬ 
lar nature in the National Institute of Information 
Technology (NOT). It is a private effort and organi¬ 
zation. A company which came into being some 15 
years back for providing computer training to indi¬ 
viduals with a small number of centres, has now 
spread its wings and has now a large number of cen¬ 
tres all over the country. It is now worth rupees 2000 
million organization. 

Trainees of NUT, particularly those who are given 
advanced training are accepted in the employment 


market as good professionals. They are employed a j 
high salaries. NUT'S success story and capabilities 
have crossed the boundaries of India. China has 
shown interest to sign a MoU with it for a network 
of training. In India, more of such organizations are 
coming into being. This indicates what the market 
force is and how is the trend changing. 

When this happens, even the present fundamen¬ 
tal difference will disappear. However, still there 
would be some difference which will always be there 
and that is the environment of a University vis-a-vis 
a business house. 

What similarities and dissimilarities exist be¬ 
tween a business house and a university with refer¬ 
ence to their objectives, structure, organization, cul¬ 
ture, products and funding, have been provided in 
the Table (given at the end). 

Clearly, there are two fundamental differences 
between a Business House and a University. One: 
for a Business organization it is primarily to make 
more and more profit, sharing the same by individ u- 
als and generate wealth. It is here where the funda¬ 
mental difference exists and a number of other ac¬ 
tivities take place with that basic objective. Two: un¬ 
like University, the products or services of business 
house do not have multiplying capability. Therefore 
despite the two important differences, when we talk 
of business concept in the university system, it is re¬ 
ally those tools and techniques of Business Manage¬ 
ment that tan be applied to the university manage¬ 
ment in order to achieve cost-effectiveness, efficiency 
at all levels, generation of income within the frame¬ 
work of the university, and to find out various weak¬ 
nesses and strengths of the system so that they can 
be converted into fruitful results. 

Missions of Business Organization and University 

Although the ultimate objectives and end results 
of the business houses and universities are different, 
the broad mechanism to achieve them have 
commonalties as mentioned below : 

Efficient and Effective Management 

Never before, so much has been talked about the 
need of an efficient, effective and responsive man¬ 
agement in the higher education system than today, 
for it is only a good management that can plan, work 
and achieve the objectives. Basic to all efforts to 
achieving the objectives, existence of an efficient and 
effective management is a sine-qna-non. 

Over the years, the universities have realised that 
to be cost-effective and efficient, it is necessary to go 
by the streamlined well understood management 
tools in so far as they may be modified wherever 
necessary, of the business organization. For example, 
application of the analytical techniques which is ba- 
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fccafly a technique employed in the business man¬ 
agement can very well be applied in university man¬ 
agement to analyse the institutional problem to frame 
{better plans and decisions. The managers at the 
ptandford University had used the analytical tech¬ 
niques in the university management as early as in 
■seventies using the Long-Run Financial Equilibrium 
hLRFE). 2 This model is based on a simple concept 
according to which the levels of income and expendi- 
Shire should be prelected in balance at the beginning 
land thereafter controlling the growth rate of both- 
pneome and expenditure to make sure that the bal¬ 
ance projected at the beginning of the year is main- 
pained. In the Standford University, LRFE models 
pave been successfully used to manage the endow- 
fknent spending rate and to help determine the size of 
She budget adjustment program. 

i In practice, with or without calling it LRFE, uni¬ 
versities are doing this, for who would not like to 
ensure that the budget is balanced and therefore, in 
% normal way, this was and is being done. When En¬ 
dowment Fund is utilised either to meet capital cost 
to operational cost, it is important that the inflation 
adjustment is done carefully. For example, if the de¬ 
cision is to utilise the whole of the yield on the En¬ 
dowment in a particular year without caring for the 
inflation adjustment, the current value of the endow¬ 
ment would be diminished by the inflation factor. 
Hence under LRFE, this aspect has to be borne in 
mind. This approach is no different from the busi¬ 
ness administration. 

It is always under pressure that the university is 
forced to follow such methods in management par¬ 
ticularly financial management. In the financial dis¬ 
order in 1972 requiring a systematic plan to achieve 
and maintain effective financial and academic per¬ 
formance as early as in 1981, a new system was de¬ 
veloped at the Pennsylvania University called "Re¬ 
sponsibility Center Management" to address and 
achieve a few things which concept-wise any busi¬ 
ness house would also look for. For example, how 
best a really efficient accounting procedure and op¬ 
eration could generate funds to use for "effective 
delivery of service for which universities rely on skill, 
goodwill and motivation of their faculty" 3 such as 
different affordable incentives for greater income 
generation through faculty etc 

Realising that effective decisions are best made 
as close to the point of implementation as possible 
' without loss of objectivity, incentives were offered to 
tiie "academic situation", and planners attempted 
through Responsibility Centres Management to in¬ 
volve all elements of the university community in its 
performance.* 


What was primarily planned to achieve through 
the responsibility management centre was that those 
who "know best their needs, values and benefits 
should make decisions on program expenditures 
using central information, accounting and encour¬ 
agement. With tius end in view, both the academic 
officers and the traditional managers maximised in¬ 
come and controlled expense for their units. They 
actually functioned "at the level where academic and 
administrative decisions translated directly into fis¬ 
cal consequences". 5 

However, in the area of hiring manpower, pay¬ 
ing according to the individual's market price, re¬ 
warding like business houses and firing when found 
not serving the purposes of the university, it is early 
to visualise the scenario for the traditions of the uni¬ 
versity are different. Although, payment of compen¬ 
sation according to the market price of the faculty is 
not uncommon in the universities in USA. Elsewhere, 
it may take longer time to reach a situation like USA. 
In the near future, it does not seem a possibility in 
the non-government sector particularly in the devel¬ 
oping countries, where security of jobs is an impor¬ 
tant aspect of service condition and social conditions 
may not easily allow payment and reward accord¬ 
ing to the market price. 

Boosting Resource Mobilization 

Money plays decisive role in any organization 
or activity. That being so, resource is important ini¬ 
tially both to a business house as capital investment 
to create infrastructure and for running the business 
without which there would be no income and no 
profit. A university also needs initial capital invest¬ 
ment to create infrastructure facilities and also to run 
the activities of teaching and research. What is com¬ 
mon between the two is the need of resources and 
what is different is the sources of funds. A business 
house will raise funds through financial institutions, 
equity and other borrowings, and a university will 
depend on the grants, limited resource generation 
through contract research, returns from investments, 
renting out physical facilities, donations and fees 
from students etc. 

For obvious reasons, for the universities, resource 
mobilisation today is more difficult than the business 
houses. Investors in business know what return they 
can get. Lenders to the business houses certainly 
know the return, share holders also expect good re¬ 
turn, albeit at times slump in the market may affect 
their expectations. But at another time, the share hold¬ 
ers can make up. In the cases erf both, it is good plan¬ 
ning, relationship and image that help mobilise re¬ 
sources. 
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Assuring Quality of Products/Services 

Basically, it is the market force that has pushed 
and will continue to push the universities to go more 
and more by the business concept and use those 
tested and accepted tools of business management 
which will help achieve efficiency and cost-effective¬ 
ness. For this, a number of exercises and practices 
are involved. In the business management, where 
quality is the thrust, along with competitive cost not 
only to meet operational aspects but also the educa¬ 
tional needs, benchmarking in respect of certain ac¬ 
tivities and functions is required. An International 
Benchmarking Gub on University Management has 
already been set up. In 1996, universities from five 
countries joined together the Commenwealth's first 
university benchmarking club with the objective "to 
compare best practice across a range of common proc¬ 
esses or activities". 6 

In the industry, quality assurance has been a 
thrust, for it is quality that would help compete in 
the market. That kind of need already prevails in the 
higher education system also. Students of tomorrow 
will be much more demanding and choosy for qual¬ 
ity assurance for which they would pay higher fees. 
It is strongly believed that "quality assurance will 
become a prime issue' 7 in the higher education. 

A university is essentially a service sector which 
serves the society with its resources of generated 
knowledge that is transmitted to the members of the 
society. There was a time when university as the pro¬ 
vider of education decided what it wished the seek¬ 
ers to learn. Today, it has to be 'customer-driven' 
rather than provider driven. In order to be the 'cus¬ 
tomer-driven' education, the universities have to 
change attitudes, reorient approaches and modern¬ 
ise the various activities of die university manage* 
ment so that the customer, that is the students at one 
stage and the employers as the end user, are happy. 
A business house has also to ensure an efficient and 
responsive management not only to the satisfaction 
but 'delight" of the consumers. 

In Britain, students are discovering through pub¬ 
lic accountability, much more about individual insti¬ 
tutions, and are becoming much more choosy about 
where they will go or which institution they should 
support 8 The search for quality on the part of the 
students will be more and more as they face two situ¬ 
ations. One, higher fees for education and two, 
greater competitive market for employment. 

It has earlier been mentioned that in the higher 
education system also, quality assurance is being 
enforced through prescribed norms by the profes¬ 
sional bodies. Academic Audit is now common 
among universities. The need for greater quality a** 


surance will be frit more and more as die market 
becomes more competitive and die students demand 
increasingly high quality education. In a situation of 
high payments, the demand will be stronger. 

Better Image Building and Projection 

Much of what an organization—be it a business 
house or a university — desires to achieve depends 
an what kind of image it has been able to build. Build¬ 
ing the right image, keeping it up, and projecting the 
same are crucial to die development planning of any 
organization. For both a business house and a uni¬ 
versity image is very important. Here too, objective- 
wise, there is commonality between a business house 
and a university. 

When it is a question of image of an educational 
institution, image building is more difficult than a 
commercial organization or an individual for its repu¬ 
tation and image depends on a number of functions 
and performance thereof, and each area has its own 
clientele to be satisfied. It is the cumulative impact 
of reputation mail the relevant areas of functions that 
helps build the right image. 

For a commercial organization, the target 
groups are not as wide as for an educational institu¬ 
tion, unless that organization sells a very-very large 
variety of products all over. For it, the buyers and 
the share holders are important and there is a defi¬ 
nite organised mechanism to reach them. If the prod¬ 
ucts are good with good demand in the market and 
management is aggressive and viable, making im¬ 
pressive profits, image is just created both in the 
markets of consumers as also on the share holders. 

In the case of a university, the various areas for 
which it has to build, correct and improve image, are 
as follows. 9 Reputation of overall teaching; reputa¬ 
tion of research activities; reputation of discipline; 
reputation of teachers; reputation of students; repu¬ 
tation of management; and reputation of participa¬ 
tion in social activities. 

Primarily, a university has to satisfy the students 
with all facilities including quality teaching, welfare, 
personality development, protection from any out¬ 
side interference etc. At the same time, for the same 
students, parents have to be satisfied that their sons 
and daughters are making good progress in studies 
and character building. And not infrequently, some 
parents for whatever right or wrong reasons, would 
express unhappiness in different degrees and man¬ 
ners if they feel in any way that the overall progress 
of studies is not good or that his son or daughter has 
influence of undesirable elements or factors leading 
to uncertainty in career. 

To the public at large, a university has to have 
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good relation for without the cooperation and sup- 
. port of the society around, it would find many things 
difficult Even for fund raising purposes, such rela¬ 
tion is a must. A cordial relation with the civic body, 
local government officials and the governments both 
state and federal, is again a prerequisite for a large 
number of operational purposes, including of course 
grants for various purposes. It is important for the 
university that its relation with the funding agencies 
is not only good, but cordial. 

Briefly, since a university is funded by a number 
of groups, e.g. students, governments, industry and 
donors, it has obligations to a larger number of peo¬ 
ple than what a commercial organization or an indi¬ 
vidual would have to care for. 

In a democratic structure, some relationship with 
the political force is desirable, if not necessary. As 
representatives of the people, they have a say in any 
matter they think right. In any case, universities 
should take care to see that there is no negative rela¬ 
tionship with any political force. They should not 
have any grouse against the university. At times, al¬ 
though their praise may not help, their negative atti¬ 
tude and remarks may cause harm or create difficulty 
for the university. Even a neutral relationship may 
not be against the interest of the university, rather 
than negative one which is surely against its inter¬ 
est. 

Again, in a democratic set up. Press and TV are 
; important. Their help as media to reach the people is 
really an advantage. Whether it is a first time image 
building or correction or improvement thereof, the 
media is the best help. A good relationship with the 
Press and TV is necessary as they would always prove 
to be helpful. However, lot of care is necessary to in¬ 
teract with them. 

Aggressive Marketing 

Marketing is vital for any business house. And, 
of late, it has also become important for the universi¬ 
ties to survive and succeed. The concept and the ba¬ 
sic techniques and tools of marketing have often been 
successfully applied in many universities and col¬ 
leges in USA and elsewhere. In a fast changing sce¬ 
nario of scarce resources, high cost and keen compe¬ 
tition, marketing has assumed greater importance 
than ever before. It is not only needed to survive and 
succeed, it is also needed to keep up the image of the 
organization be it a university or a business house. It 
is necessary that the "..organizations must know their 
markets, attract sufficient resources, convert these 
resources into appropriate products, services and 
ideas, and effectively distribute them to various con¬ 
suming publics". 10 

In the case of a business house, marketing is re¬ 


ally the core management area without which it is 
not possible to know the needs of the consumers with 
reference to their tastes, likes, dislikes and the buy¬ 
ing capacity of different segments of the society. Nor 
is it possible to plan how to make the presence of the 
organization in the market be it a manufacturing sec¬ 
tor or service sector. Marketing has always been im¬ 
portant to the business houses. Today, it is crucial to 
survive and succeed. 

In the changing scenario, marketing has become 
important for the universities to attract students, fac¬ 
ulty and also foi contract research and to persuade 
donors. Limited resources and unlimited competiion 
has made marketing an important aspect of univer¬ 
sity management. Universities all over the world are 
now learning how to do effective marketing. Mar¬ 
keting is now being done both at national and inter¬ 
national level. 

Through marketing, the university would also 
be able to find out the changing needs of industry 
and other employers so that it can redesign the 
courses as would a manufacturing company do for 
its products to redesign to meet the changing needs 
of the market and also to compete with other prod¬ 
ucts in the market, or a service sector to meet the 
needs of the clients and offer more attractive serv¬ 
ices than others in the market. 

Conclusion 

Admittedly, Business concept has been penetrat¬ 
ing fast in the university system and that is prima¬ 
rily due to the resource crunch. Money being the most 
important factor playing decisive role, has forced the 
universities to look for those techniques, tools and 
experiences of the business house that would bring 
cost-effectiveness and efficiency at all levels. There 
is a growing tendency and need too, to follow many 
of the business approaches in the university system. 
However, there is the basic difference of profit mak¬ 
ing and distributing the profit among individuals. 
Even this may disappear in the 21st century at least 
in a number of institutions due to the market force. 
Universities today function to survive and succeed 
under great pressures from different segments of 
patrons. Government would demand accountability 
in terms of value for money, quality of education, 
good management practices and of course to follow 
the government policy. Donors would expect that the 
image of the university is maintained as best as pos¬ 
sible so But they feel satisfied for having donated to 
the right ones, deserving ones. Students and parents 
would demand high quality education, environment 
and protection. 

Universities in fact are subject to greater scru¬ 
tiny by the public than any other public institution 
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for their role is related to the mental and career 
growth of the young boys and girls who are the har¬ 
bingers of the future society. While there may be rea¬ 
sons to resent to adopt a good corporate culture/ but 
when it comes to efficiency and cost-effectiveness, 
everybody expects the university to have this. But, 
without following certain known norms to achieve 
this, it is not possible to deliver the goods. 

In their missions as they are such as, efficient 
management, resource mobilization, quality assur¬ 
ance of products/services, image building and mar¬ 
keting needs, there is not much of a difference. How¬ 
ever, even when in future business approach may be 
deep rooted, there would always be the difference of 
ambience. On the whole, business approach is not 
only possible, much of the techniques, tools and ex¬ 
periences of the business houses have already pen¬ 
etrated into the system. 
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Table: Comparative position of various similarities and dissimilarities between the Business House and University 


Aspect 

Business House 

Higher Education System 

(1) 

(2) 

(3) 

Objectives 

Basically created to generate wealth through 
manufacturing or buying and selling of goods 
or providing of services against payment. 

Created to provide facilities to train young minds in dif¬ 
ferent areas to meet the needs of the society against pay¬ 
ment— direct and indirect 

Legal Status and 
Structure 

It has to have a Registration with the Govern¬ 
ment with by-laws for transacting business, a 
Board of Directors for policy decisions to trans¬ 
late the vision of the Company. 

It has to have a Central/Federal or State legislation, a 
Council/Board of Governors, Academic Council etc a Visi¬ 
tor /Chancellor to provide broad policy decisions to carry 
out the main objectives of providing higher education to 
the society. 

Organization and 
Management 

It will organize itself to achieve its objectives. 
Broadly, it will hove a Managing Director, Gen¬ 
eral Managers, Departmental Managers and 
Technical Personnel if it is a manufacturing one. 
Flexible management generally to meet chang¬ 
ing needs. 

It will have a President/Vice-Chancellor, Pro-Vice-Chan- 
cellor/Vice-Presidents, Registrar and other officers with 
supporting staff to provide support to carry out the main 
activity, that is Teaching, Research and Extension Services. 
Although highly democratic, management is not 
flexible. 

Culture 

Strong hierarchical culture. Profit motivated and 
sharing of profits by individuals. 

Dominantly democratic titan hierarchical with freedom of 
expression and experimentation. Both top-down and bot¬ 
tom-up policy, no profit motive, no sharing of surplus 
funds by individuals; only ploughing back surplus funds, 
if any. 

Marketing 

Identifying customers' needs and changing de¬ 
mands, creating influence on public with spe¬ 
cial reference to the company's products/serv¬ 
ices incentives etc 

Operating in a student market, faculty market, donor 
market and publics. Marketing has assumed greater im¬ 
portance in a competitive world both at national and in¬ 
ternational levels. 

Products 

Products could be heavy engineering machine, 
a consumer durable or just consumer products. 
They could be services like Banking, Insurance, 
Electricity supply etc. 

Products axe the trained and skilled students. Also, Re¬ 
search output and extension services to the community 
and students. 

Funds 

Loans horn financial institutions, share holders 
money, public equity. 

Grants from government, income from students fees, do¬ 
nations and income from contract research, investments etc. 
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Networking in Teacher Education 

Anitha D. She tty* 


An Overview 

The term "networking" is defined as die linking 
of organisations, institutions and individuals for a 
common purpose. Networks exist to foster self help, 
to exchange information, to change society. As each 
person in a network takes in few information he or 
she synthesises it and comes up with other new ideas. 
Networks share these newly forged thoughts & ideas. 

Networking can assist development in three 
ways: 

1) Exchange of ideas; 

2) Sharing of resources; and 

3) Utilisation of expertise. 

It is essentially a process that occurs between 
personnel rather than institutions and top-down at¬ 
tempts to promote networking are incompatible with 
the nature of the process. 

There is, however, need for a central policy which 
fosters the concept of networking while allowing flex¬ 
ibility for seeking participation at various levels. 
Educational research institutions which have an ac¬ 
tion research approach to issues of development are 
seen as natural centres for the development of net¬ 
works. 

Networking is essential to establish subject teach¬ 
ers associations and conduct seminars and work¬ 
shops during vacations regarding upgrading of syl¬ 
labi and courses of studies. 

Teachers' organisations should serve as a clear¬ 
ing house for ideas, and as a unifying factor among 
many points of view to reflect generally the broad 
prospective concerning the development of teachers. 

To arrange with the support and co-operation of 
appropriate organisations at the national and state 
levels to improve the quality standards of school 
education. 

To collaborate with all concerned organisations. 
Public and private at the national and state levels to 
improve the quality and standards of school educa¬ 
tion. 

Colleges of education should work in coopera¬ 
tion with the teachers and head masters of schools 
and lecturers and principals of various colleges. 


*Lecturer; CASE , MS University, Vadodara. 


Resource centres well-equipped with educational 
apparatus and aids which can be shared by a group 
of schools and training institutions within a speci¬ 
fied area by using mobile vans should be established. 
The colleges of education should organise "Future 
Clubs" in the colleges and neighbouring schools. 

The colleges of education should function insuch 
a manner, so as to project their image as the "Centre 
of Teachers" community. "The teachers in service", 
should feel themselves like consulting the centre for 
their academic and professional problems. The for¬ 
mation of "Alumni Associations" would help to great 
extent in this respect. 

The involvement of good teachers in schools 
around teacher education institutions, who may be 
quite competent from the point of view of content 
mastery and pedagogy may be a welcome input into 
the programmes of internship in teaching. It may 
bring in greater element of reality and thus bridge 
the gap between schools and training institutions. 
However, this has not been sufficiently and system¬ 
atically explored. 

The teachers as well as the schools should know 
about the immediate agency or institution which they 
can approach as and when they need professional 
help and feel assured that they will be welcome and 
will get the needed support. TWo-way communica¬ 
tion channels be strengthened for this purpose. This 
will enhance the effectiveness of the programme. The 
institution which had provided the initial pre-serv¬ 
ice education is the place with which the teachers feel 
the most comfortable. 

To ensure effective and efficient implementation 
of the curriculum framework, proper networking of 
teacher education institutions is essential. The NPE- 
1986 also visualises creation of networking arrange¬ 
ments between institutions of teacher education and 
university departments of education. 

Horizontal linkages among institutions of teacher 
education will enable the institutions to help one 
another by sharing educational resources. Vertical 
linkages with state, regional and national level insti¬ 
tutions are needed to remove isolation of teacher 
education institutions from them. The national, re¬ 
gional and state level institutions have to constitute 
technical support system for the effective implemen¬ 
tation of curriculum by the teacher education insti- 
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tutions. As a result of networking arrangements the 
resource material and the facilities available ht dif¬ 
ferent levels will be mobilised for optimum utilisa¬ 
tion. Besides this networking will facilitate develop¬ 
ment of required teaching and training capabilities 
for qualitative improvement of curriculum transac¬ 
tion in teacher education institutions. The expertise 
thus developed and available at one place can be uti¬ 
lised for the professional growth of teacher educa¬ 
tors elsewhere. 

To work in close collaboration with few schools 
of all types with a view to developing research and 
evolving better curricula and techniques of teaching. 

To promote research in education, especially with 
an interdisciplinary approach. 

One another way in which training institutions 
can keep in active touch with schools would be 
through their old students. Institutions for teacher 
education should have effective alumni associations 
which would periodically bring together old students 
from far & near to discuss problems of common in¬ 
terest with the college staff. Such discussions which 
would cover achievements of individual trainings 
and difficulties experienced in implementing the pro¬ 
grammes envisaged while under training, would 
benefit the institution as well as the past students now 
working as trainers and provide opportunities for a 
follow up of the schemes of work planned in outline 
during the training period. The very idea that old 
students and the college staff would meet periodi¬ 
cally to discuss reports of work and frame future pro¬ 
grammes would keep up the enthusiasm of the stu¬ 
dents and lead them to try out their own ideas and 
projects instead of following routine methods. Such 
a close link between old students and the staff has 
immense potentialities for making teacher education 
dynamic and progressive. 

To establish contact with a large number of insti¬ 
tutions in order to have wider access to potential 
sources of information on innovative educational 
practices. Attention will be focused on collecting in¬ 
formation on innovations about teaching methods, 
the development of curricula, teacher training and 
school management. 

In a large majority of educational efforts a major 
weakness has been the absence of linkages between 
institutions and agencies. This absence of linkage has 
resulted either in duplication of resources or facili¬ 
ties or personnel making the expansion of the pro¬ 
gramme cost prohibitive. The work done by non¬ 
government agencies has often been disregarded al¬ 
though one would think that they would be in a much 


better position than bureauo-ptjc structures to under¬ 
take innovation and adapt them for wider adoption. 

Institutions by working on a common format and 
with a common focus, complement and supplement 
each others efforts, thereby enhancing the impact of 
inputs. Networking of institutions would help in the 
development of the optimal strategy for directing 
diverse efforts of different agencies for achievement 
of a common purpose. It is therefore of primary im¬ 
portance to ensure that institutions concerned with 
education not only collaborate but also work ip uni¬ 
son in reaching specified goals by contributing the 
best that each one is capable of. This approach helps 
in widening horizons and taking into consideration 
the views of the others, thereby enables implemen¬ 
tors to evolve a more effective approach. 

Networking to deal effectively with the problem 
of improving the education delivery system through 
improved learning programmes, sustained upgrad¬ 
ing of teacher competencies & skills and reduction 
of disparities in resources among large and small 
schools, and promotion of teacher participation in 
all activities aimed at the improvement of teaching 
and learning. Clearly evident is the deliberate attempt 
to foster cooperation, sharing and participation 
among teachers and administrators not just within 
each school but more importantly among schools. 

The constantly changing scenario of science edu¬ 
cation would require linkages between one and the 
other tiers of education. Such linkages could work to 
the mutual advantage of all. 

Multiple linkages, as in above, will permit ex¬ 
change of experiences, information, awareness and 
solution of each other's problems and thus improve 
classroom performance of science teachers. Linkages 
of this type will also develop a sense of partnership 
between universities, colleges and schools to develop 
the much needed professional brotherhood helping 
each other to grow professionally. 

Some of the areas to be highlighted when net¬ 
working is done are Curriculum construction; Sylla¬ 
bus upgrading; Evaluation work; Visiting other in¬ 
stitutions for resource persons; Common pro¬ 
grammes for teacher motivation, teacher up-grading; 
for short term courses; cultural exchange; Innovations 
— practical results rather than theoretical presenta¬ 
tions; and Community education. 

Prof. Snehajoshi has said—"Networking is com¬ 
ing closer, sharing experiences, innovations & re¬ 
sources". This is what we mean by networking in a 
nutshell. 
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Induction Training for Educational 
Administrators at Tertiary Level of Education 

Fauzia Khan* 


A university organisation consists of teachers, 
researchers, administrators and students. Their func¬ 
tions contribute to academic and management struc¬ 
ture of the university. The management functions 
include planning, organising, staffing, directing and 
controlling. In every function of management, admin¬ 
istrators have to take many decisions for the attain¬ 
ment of organisational goals. In a university system 
administrators can be classified into two categories, 
actions of both the groups are directed to the attain¬ 
ment of organisational goals. They are (i) adminis¬ 
trators who are managing the department of general 
administration, (ii) the administrators who are man¬ 
aging the deptts. of studies. Both types of adminis¬ 
trators play a key role and are responsible for deci¬ 
sion making. To plan and organise a programme and 
coordinate various activities, it largely depends upon 
heads 7 ability, efficiency, alertness, imagination, ex¬ 
perience and resourcefulness. Their role is pivotal as 
managers who are engaged in planning process and 
decision making as to what goals their organisation 
will pursue, what are the available resources includ¬ 
ing the human resource, to be put to use for realiza¬ 
tion of goals. The entire process involves managers 
in a continual series of decision making. Manage¬ 
ments usually place decision making at the centre of 
management life. Thus educational administrator 
must supplement experience and intuition with more 
powerful tools and techniques of decision making. 
Organised and systematic process are necessary to 
cope with the demands of modem age. But it should 
be used with adequate knowledge of rules and regu¬ 
lations of the university. 

Decision making is a very complex process. It 
requires that a single strategy be chosen on the basis 
of nature of decision. Generally educational admin- 
istiators rely on traditional theory of decision mak¬ 
ing. Decisions are taken without carefully consider¬ 
ing all the possible alternatives. In other words a per¬ 
son just decides upon a course of action because he 
feels that this is the best one. The fact is that all rel¬ 
evant elements must be a part of the decision mak¬ 
ing process. These elements are: decision making 
body, the decision options, uncontrollable factors. 

Training Assistant in the Management Development 
Programme, Jamia Millia Islamia, New Delhi-110 025. 


The decision making body may be an individual 
or set of individuals who make the decision. Single 
decision making body means one person is respon¬ 
sible for making decision; when more than one per¬ 
son carries the responsibility for decision, it is said 
to have a multi decision maker decision body. It is 
through decision making body that the organisation's 
objectives are interpreted and translated into opera¬ 
tional criteria. Decision making body is an effective 
element of decision making process. It controls, 
evaluates and selects the alternatives considered — 
what information is relevant and how each option is 
evaluated. 

The decision options are the available alternative 
courses of action from amongst which the decision 
body must choose the best one. The number of op¬ 
tions in decision making can be any thing between 
two to infinity. In this sense simplest decision is that 
which involves taking recourse to Yes/No decision. 
The decision options can be classified in these cat¬ 
egories : (a) given fully developed at the start of de¬ 
cision process (b) developed especially for the deci¬ 
sion (c) modify readymade options with some cus¬ 
tomized features. 

Uncontrollable factors are those parts of decision 
which having influence on the final outcome cannot 
be controlled directly by the decision body. For deci¬ 
sion maker it is necessary to identify the factors which 
would influence the final consequences of decision. 

Simon (1988) has very rightly said that a person 
makes decisions not only by absolutely logical analy¬ 
sis of facts, but also based on thinking and value sys¬ 
tem. A decision involves both question of facts relat¬ 
ing to what is, and question of value relating to what 
ought to be. In short a person usually takes decision 
based on this thinking of what ought to be. It is be¬ 
cause : 

(a) A man does not have full knowledge of alterna¬ 
tives nor does he have full knowledge of conse¬ 
quences of each alternative. 

(b) The future is uncertain and one has to necessar¬ 
ily imagine it. In doing so he is mostly affected 
by his value system i.e. how he looks at things. 

(c) A decision maker just takes up a course of action 
which satisfies and meets his requirement. 
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There are several management science tech¬ 
niques which may be used at various points with the 
structured process when combined with informed 
judgements and systematic analysis. These methods 
can provide powerful assistance to management de¬ 
cision maker. The management science methods ac¬ 
cording to Sonder (1980) are value and benefit as¬ 
sessment, risk of alternatives assessment, and cost 
assessment. These methods are directly applicable to 
determining the relative importance of goals & ob¬ 
jectives assessing to value. The systematic decision 
making process consists of the following steps (a) 
defining the problem (b) Identifying alternatives (c) 
Evaluating alternatives (d) Applying decision aids 
(e) Taking decision and (f) Implementation. The proc¬ 
ess is presented in the following flow chart. 

After having discussed about various elements 
of decision making, let us look at the decision mak¬ 
ing process itself. 

Decision Making Process 

Problem properly defined is half solved. Often 
we address our remedies to what is merely a symp¬ 
tom rather than cause itself. Once the problem is de¬ 
fined properly, task of a manager is to search for avail¬ 
able alternatives which should be considered for the 
evaluation. It is important to understand not only 
the benefits of each alternatives and how such ben¬ 
efits may influence the decision objectives but also 
the potential negative side of each alternatives. De¬ 
cision maker should try to foresee the desirable and 
undesirable consequences of adopting each a'fema- 
tive. It would be useful listing down all the advan¬ 
tages and disadvantages of all possible courses of 
action. 

Unfortunately many of the decisions made by 
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from Records 
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Fig. 1: Decision 


experienced leaders in education system are based 
on habit, advice of some experts, snap judgement 
impulse or just plain chance. A decision maker should 
employ some decision aids. These aids intend to 
maximise die likelihood of reaching the best decision. 
After taking a decision, appropriate action must be 
taken to ensure that the decision will be carried out 
as planned. In an educational institution even the best 
decisions fail to be implemented due to lack of re¬ 
sources such as necessary funds, space or staff. Un¬ 
der such constraints, it is the resourcefulness of the 
decision maker that may come to rescue him and 
implement the decision. It is to be borne in mind that 
before moving on to the next problem, earlier deci¬ 
sion has been implemented. 

A Case Study 

In order to know the status of decision making 
in institutions of higher learning a study was con¬ 
ducted on decision making process in institutions of 
higher learning. Generally in universities, Deanships 
and Headships rotate among Professors and in some 
even Readers are entitled to be appointed as Heads 
of Department. Most of those who get this chance 
for the first time face lot of difficulties in properly 
understanding their role and importance of their 
quick decision making. With this in view, following 
objectives were set for the study : 

1. To study the decision making process used 
by the academic administrators. 

2. To find out the components of decision mak¬ 
ing process. 

3. To determine the style of decision making 
process. 

4. To find out the constraints in decision mak¬ 
ing process. 


Decision Making Choosing best Resources 



Judgement Delegation of 

from Responsibility 

Records 


Making Process 
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5. lb identify training requirement for aca¬ 
demic administrators. 

Sample for foe study comprised ten heads of foe 
departments and two deans of foe faculties in three 
universities situated in Delhi — Delhi University, 
Jamia Millia Islaznia and Jawaharlal Nehru Univer¬ 
sity. Thus a total of 30 Heads of the Departments and 
06 Deans of faculties from these universities were 
approached for data collection. 

Questionnaire : Questionnaire was used as the 
tool for foe study. On the basis of scanning through 
some cases, and in foe light of foe role foe sample 
subjects have to play and foe knowledge & skills they 
should possess to perform their role effectively. Act 
& Statutes of University, a questionnaire was devel¬ 
oped by the investigator. To refine and validate the 
questionnaire a pilot study was conducted on some 
heads of deptts. and deans of faculties of J.M.I. Analy¬ 
sis of data collected from pilot study led to modify 
some items in foe questionnaire. The questionnaire 
comprised sixty three items spread over 4 areas of 
work: first was related to areas of decision making, 
second was decisional situation to assess the partici¬ 
pation of teachers, students and karamcharis in vari¬ 
ous decisional situations, third was related to prob¬ 
lems faced by administrators in taking decision and 
last part was related to training needs of educational 
administrators. The questionnaire was personally 
distributed and collected by the investigator herself. 

The Outcome : The findings of research show 

(i) that foe heads of foe departments were taking de¬ 
cision according to their own understanding. They 
were hardly taking the provisions of Statutes and 
Ordinances of the University into consideration while 
taking decisions. Hence they were not using any sys¬ 
tematic process. Organisations lay down not only 
policies but also the procedures to be followed. The 
person taking foe decision must conform to pre¬ 
scribed procedure and must take relevant facts into 
account in arriving at that decision for its being ef¬ 
fective. 

• V 

The components of decision making process in 
universities are policies, procedures, resolutions of 
various bodies and authorities of university. With¬ 
out adequate knowledge of policies, procedures and 
rules heads should not make any derision. Knowl¬ 
edge of these components becomes essential. This 
helps to judge all possible alternative courses of ac¬ 
tion. Conformity to rules and criteria for judgement 
ensures legitimacy of derision. The legitimacy of pro¬ 
cedure is important for foe applicabilities of the de¬ 
rision and the stability of an organisation. 


(ii) Almost all the heads were of foe opinion that 
participation of teachers and other concerned per¬ 
sons in the derision making process was necessary 
and was integral part of democratic process. They 
are using participative style of derision making. It is 
believed that persons functioning at lower level in 
the hierarchy are more familiar with the field prob¬ 
lems and are likely to have a special contribution to 
make. Participative style was prevalent wily at foe 
departmental level on academic matters. 

Decentralization of decision making at different 
levels was required for making timely decision and 
for effective implementation of decision and at least 
for the attainment of better results. Decentralization 
can reduce the distance between decision making and 
decision implementation. It is confined only on pa¬ 
per in case of universities. Though this process of 
decentralization of derision making employees of the 
organisation can share its powers and participate in¬ 
directly in defining and interpreting organisational 
policies. And this will increase a sense of belonging 
and commitment. 

(iii) Heads were feeing various problems in mak¬ 
ing timely decision. The major reason was that too 
much time of the heads was spent on routine admin¬ 
istrative work. There is a need for the head to judi¬ 
ciously delegate the power, which can considerably 
reduce the load on heads and they can give more time 
to handling of other problems, which are complex in 
nature and required leaders time and higher level of 
managerial skills in solving them. 

(iv) There were some major problems which 
were giving birth to various other problems. These 
were lack of funds, lack of support from various au¬ 
thorities of university and authorities were not open 
to suggestions. Pressures from different superior au¬ 
thorities in taking derision, conflicting situation 
within the deptt. or faculty, poor co-ordination among 
foe central office and faculties were responsible for 
adversely affecting foe decision making process. 

(v) These problems can be minimized if foe 
heads are well equipped with required knowledge 
& skills to play their role effectively. This objective 
can be attained through organising management 
development programmes as they are offered to foe 
other sector of university administrators. Most of foe 
heads admitted that they required different types of 
training programme. Training should be provided in 
foe field of decision making, policy formulation, 
modem pedagogical techniques, organisation of para 
academic activities, office functioning, financial rules 
and procedure. Decentralization and participative 
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style of decision making requires higher level of 
managerial skills. Decentralization will- increase the 
need for coordination between different levels and 
units of an organisation as participative style required 
more discussion and meetings for the development 
of consensus an various issues. Heads and Deans 
expressed the hope that they would learn these tech¬ 
niques through training experience which can give 
them expertise and managerial skill to perform these 
tasks, effectively and efficiently. 

Conclusion 

It is time for us to draw a lesson from this and 
broaden our horizon. The aptitudes, attitudes and 
our professional role and even our educational pro¬ 
grammes are put to test to adopt to the realities with 
which we will be confronted in near future. Let us 
not forget that quality of life, more so in the coming 
decades will depend on the quality of education. The 
kind of administration that is prevalent these days 
reflects upon some of the conventional techniques of 
functioning that people have inherited through time 
or learnt through experience. In educational system 
formal requirements are rigid, administrators are 
applying age old methods for administering the in¬ 
stitution, it is better to get rid of this rigidity in our 
behaviour and understand tire concept of education, 
knowledge, behaviour and management with the 
help of new concepts like participative style of lead¬ 
ership, modifying and directing the behaviour. 

National Institute of Educational Planning and 
Administration (NIEPA), Jamia Millia Islamia, Delhi 
University, Kakatiya University and some other in¬ 
stitutions are imparting training to educational ad¬ 
ministrators. Teachers of the departments are not in¬ 
cluded in this type of training. In the light of find¬ 
ings of the study one can say that there should be 
some provision for them too, because they will get 
headship of deptts on the rotation basis. They should 
be equipped with some knowledge about the rules 
and regulations of the university and various 
schemes given by UGC and other agencies which will 
be helpful in administering the department & gear¬ 
ing its development. Educational administrators and 
teachers can learn a great deal on their own, provided 
motivation for learning is there. In most countries 
this type of training is done through professional 
organisations. It develops professionalisation which 
can be taken as collective growth of individual in a 
profession. Higher education system can be made 
more productive and responsive to social needs if it 
is managed on the principles which have led to 
achieving excellence in industrial and profit earning 


organisations. Understanding the meaning of man¬ 
agement is not sufficient for becomingeffective edu¬ 
cational managers, one should also have certain ori¬ 
entation in management principles and possess 
managerial skills. Management practice developed 
in business organisations cannot be transplanted as 
such in educational institutions, adaptation should 
be according to emergent situation. Manager and 
management thus are not new, but what is new then? 
Professionally trained administrators in the univer¬ 
sity system. An administrator who has been trained 
in an academic environment through a well docu¬ 
mented training couree on principles of management 
and their applicability would be an asset for the sys¬ 
tem, otherwise a burden. 

Til1 tiie arrangements are made in the manage¬ 
ment development programme for training academic 
staff in management technique. Academic Staff Col¬ 
leges in the country can add to their functions the 
responsibility to conduct training programmes for 
prospective Heads of deptts. of studies in the uni¬ 
versity setup. 


m NATIONAL INSTITUTE OF 
Tip/ INDUSTRIAL ENGINEERING (1TO) 

MANAGEMENT TEACHING TECHNIQUES 
at Nfl'lE Mumbai 1-5 February, 1999 
FDP for Management Teachers 

NTITE is offering one week. Residential Training 
Programme cm Management Teaching Technique* for 
teachers of General Management, OB and Human Resource 
Management areas. The Programme is designed to enable 
the participants to develop speific skills in adapting a 
variety of pedagogies viz, Business games, simulation 
excecises, Role plays etc. in teaching the courses. 

The programme fee is Rs.7,000/-, to cover tutian, course 
materials, lodging and boarding and other institutional 
amenities. 


Interested teachers who would like to enrol for the 
p rogramme may send their personal details, courses 
teaching / taught, alongwith a D/D for Rs.7,000/- drawn in 
favour of NTTIE, Mumbai latest by 31st January, 1999. 

For further details please write to: 

Asst. Registrar (Programme) 

National Institute of Industrial Engineering 
Vihar Lake Road, Mumbai - 400 067 
TeL Nol *573371 to 77 Fax No. 8573251 
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Higher Education & Development 


more a race between education 
and catastrophe." 


Dr. Ketan Desai, President/ Medical Council of India, New Delhi, 
delivered the convocation address at the Sixty-Sixth Annual 
Convocation of die Annamalai University. He said, "Our present 
system of higher education has indeed made significant contribution 
to die development of our country since independence. The most 
: spectacular element of the system has been the building up of a large 
[and highly trained pool of scientific and technical manpower which 
(has helped the country to modernise and strengthen its industrial 
[base, achieve self-sufficiency in agricultural production, Improve 
health care, enhance irrigation and power potential, and take great 
strides in the fields of nuclear sciences, satellite communication, and 
exploration." Excerpts 


Ss 



„ The realistic evaluation of 
ihigher education through die por¬ 
tals of the universities has to be 
ed in the backdrop of the ob- 
tives that we had set for our- 
lves in our Constitution in terms 
£>f constituting India into a Sover¬ 
eign, Socialist, Secular, Democratic 
Republic and to secure for all its 
^citizens Justice, Liberty, Equality, 
and Fraternity. It has always been 
felt that education plays a vital role 
~m the achievement of these objec¬ 
tives. The National Policy on Edu¬ 
cation evolved in 1986 has rightly 
S^tated that "Education revives sen¬ 
sitivities and perceptions that con- 
ibute to national cohesion, a sci- 
tific temper, and independence 
if mind and spirit thus furthering 
e goals enshrined in our Consti- 
tion." It goes on to add that "in 
iur culturally plural society, edu- 
tion should foster universal and 
temal values oriented towards 
unity and integration of our 
le." Such value on education 
uld help eliminate obscurant- 
religious fanaticism, violence, 
uperstition, and fatalism. On 
igher education, the policy docu- 
ent says, "Higher education pro- 
people with an opportunity 
reflect on the critical, social, eco- 
cultural, moral, and spir¬ 


itual issues facing humanity. It 
contributes to national develop¬ 
ment through dissemination of 
specialised knowledge and skills. 
It is, therefore, a crucial factor for 
survival. Being at the apex of the 
educational pyramid, it has also a 
key role in producing teachers for 
the educational system." 

I feel, I do not have to go over 
the internal scenario of the nation, 
wherein the Constitutional goals 
and professional ethics are under¬ 
going increasing strains with sepa¬ 
ratism, regionalism, communal- 
ism, religious fundamentalism, 
linguistic fanaticism, and other 
such parochial attitudes which 
corrode the very core of our na¬ 
tionhood. Keeping our national 
objective in view, it may be justifi¬ 
able as well as profitable for us to 
cany out a reappraisal of the ex¬ 
tent to which education has suc¬ 
ceeded in its role, in taking reme¬ 
dial measures to overcome the 
weaknesses. 1 think you will agree 
with me that this kind of review 
cannot be a one time measure but 
is something that must be done 
from time to time for the good of 
the nation. Here I am tempted to 
quote H.G. Wells who said, "Hu¬ 
man history becomes more and 


Our present system of higher 
education has indeed made 
significant contribution to the 
development of our country since 
independence. The most 
spectacular element of die system 
has been the building up of a large 
and highly trained pool of 
scientific and technical manpower 
which has helped the country to 
modernise and strengthen its 
industrial base, achieve self- 
sufficiency in agricultural 
production, improve health care, 
enhance irrigation and power 
potential, and take great strides in 
the fields of nuclear sciences, 
satellite communication, and oil 


exploration. Higher education has 
also spread reasonably amongst 
women in rural areas, and also 
amongst weaker sections of the 
society. It has thus provided 
vertical mobility for several 
suppressed and oppressed groups 
and has created a new kind of 
workers and intelligentsia, and a 
new type of leadership which did 
not exist before. It has also made 


significant contribution to the 
strengthening of democracy and to 
the more efficient administration 
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of this vast and complex society. It 
has promoted Indian languages 
and helped the growth of several 
social, political, and economic 
forces which have enriched the 
quality of our national life. 

However, in my opinion, one 
of t)ie major problems faced by the 
universities all over the country is 
that of discipline. This extends to 
teachers, students, as well as non¬ 
teaching staff. It goes without 
saying that, it is the teachers who 
have to set an example of 
disciplined approach to all the 
problems. 1 am also aware that 
there are other problems such as 
stagnation, transfers, poor service 
conditions, etc, and 1 accept that 
they need to be immediately 
attended to. But, as I said, in the 
larger interests of the nation, the 
teachers will have to set an 
example worthy of emulation. As 
far as students are concerned, let 
us endeavour to keep them out of 
politics and make them 
concentrate on their academic 
enrichment. As regards their 
legitimate problems, the 
universities should hold the 
responsibility of resolving them 
immediately so that they do not 
assume an agitational form. It is 
imperative for the university to 
have adequate student counse¬ 
lling in regard to higher and 
further studies, and futuristic 
employment avenues. 

There can be no doubt 
whatsoever, that higher education 
plays a vital role in the progress 
and the development of the 
nation. Keeping in view the needs 
of other crucial sectors of the 
nation, it has to be seen, as to how 
the essential requirements of die 
educational sector can be met. 
Hard decisions will have to be 
taken on the questions of 
ill-conceived proliferation of 


colleges and growing told of 
commercialisation. There is 
always the problem of con- 4 
solidation and quality vis-a-vis 
expansion and dilution of 
standards. Equally, it is mandatory 
that the Governments on their part 
meet the essential requirements of 
educational institutions that are 
well-established, and ensure 
regular flow of requisite funds. 

I am aware that financial 
resources are the major constraints 
for our universities. In the 
backdrop of financial dependence 
of the universities, their so called 
functional autonomy is in peril 
The time has come when the 
universities need to overcome 
their dependence an state finances 
and have to generate and augment 
their own financial resources by 
industry-university interaction 
and by collaboration with the 
potential employers of the 
university graduates. In spite of 
this hard reality, we cannot turn a 
blind eye to the fact that even now 
the country is investing its 


* precious financial resources on 
education in a big way, and 
therrfore has every right to expect 
them to produce the desired 
results, both in terms of national 
progress and individual 
achievement This, I feel, is the 
challenge before all of us. Letitnot 
be said in the years to come, that 
the planners and torch bearers of 
higher education in our country 
were not able to provide the 
necessary stewardship at the 
critical juncture for fulfilling the 
national goals. 1 feel it imperative 
that we have to make it a living 
reality by setting ourselves as 
examples to make the words of the 
former Prime Minister Pandit 
Jawaharlal Nehru come true: "A 
University stands for humanism, 
for tolerance, for reason, for the 
adventure of inquisition, and 
search for truth. It stands for the 
onward march of the human race 
towards higher objectives. If the 
University is discharging its duties 
adequately, then it is well with the 
nation and the people." 


G.H. PATEL POSTGRADUATE INSTITUTE 
OF BUSINESS MANAGEMENT 

SARDAR PATEL UNIVERSITY 
VALLABH VIDYANAGAR 

RANKED 21ST OUT OF 422 MANAGEMENT 
INSTITUTES IN INDIA 

MJB.A. ADMISSION (1999-2001) 

Applications are invited for the Postgraduate Programme leading to a Master’s 
Degree Administration. M.B.A. (Gen.), M.B.A. (Self-Financed) Blank 
application forms will be available from the University Office between 28th 
December 1998 to 30th January, 1999 on payment ofRs. 300.00 (Rupees three 
hundred only) by Crossed Postal Order or by Crossed Demand Draft m favour 
of the Registrar, Sardar Patel University, payable at Vallabh Vidyanagar-388 
120, Gujarat. Additional information will be available from University Office 
or G JL Patel PG Institute of Business Management, University Colony, Vallabh 
Vidyanagar. 

Vallabh Vidyanagar Harish P. Desai 

Date: 21.12.1998 INCHARGE REGISTRAR 
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CAMPUS NEWS 


Community College Movement 


The Community College 
Movement is talcing deep roots in 
Tamilnadu and Pondicherry. It is 
emerging as an educational alter¬ 
native system to provide the need- 
based, job-oriented, work-related, 
and skill-based training to young 
men and women of all categories, 
thus brightening their lives with 
hope, through skills development 

The Objectives of the Move¬ 
ment are 

* To include the excluded —To sug¬ 
gest an alternative to the 
present system of education 
that promotes exclusion and 
elimination right horn kinder¬ 
garten to higher education. 

* Gwing the best to the least — In 
providing access and equal op¬ 
portunity and ensuring cost ef¬ 
fectiveness in skills develop¬ 
ment training to the economi¬ 
cally, socially and educationally 
backward segments of society. 

* Matching education with employ¬ 
ment — To increase and en¬ 
hance the employability of our 
young men and women so that 
they could take advantage of 
the innumerable employment 
opportunities that are available 
in the locality, determined by 
the indicative surveys and need 
analysis of the area. 

* Close linkage with industries — 
Commercial houses and service 
sectors so that the curriculum 
and the training are relevant, 
purposeful and fulfil the needs 
of the community. 

* Theparticipationqfthe community 
— It is ensured by the leaders 
of the industry and community 
becoming members of the ad¬ 


visory boards of the Commu¬ 
nity College, and some of the 
Community Colleges have 
signed memorandum of under¬ 
standing with die industries. 

* The development of skills and com¬ 
petencies —As a necessary stage 
in the growth of social re-engi¬ 
neering and economic regen¬ 
eration, after all our efforts at 
conscientization, organisation 
of people to fight for their 
rights, basic literacy and health 
and so on. 

* Enhancing the employability —It 
would lead to the acquiring of 
jobs that are available thus re¬ 
sulting in the alleviation of pov¬ 
erty and furtherance of human 
resource development. 

Community Colleges in South India 

The Pondicherry University 
started the Pondicherry University 
Community College in October 
1995. This was followed by the 
Madras Community College, 
started by the Archdiocese of Ma¬ 
dras.— Mylapore as the pioneer¬ 
ing effort in Tamilnadu. It is en¬ 
couraging to note the phenomenal 
growth of Community Colleges in 
Tamilnadu which numbers 15. 

The Madras Centre for 
Research and Development of 
Community Education proposes 
to start Community Colleges 
at Periyakulam, Nanguneri, 
Kuthenkuly, Salem, Thanjavur, St. 
Thomas Mount, Sriperumbudur, 
Chennai, Dindigul and Chennai 
Corporation Community College., 
Tenali and Guntur in Andhra 
Pradesh. 

All these Colleges follow these 
five stages towards their establish¬ 


ment as institutions: (a) The con¬ 
ceptual clarification of the Com¬ 
munity College system; (b) Need 
analysis of the employment poten¬ 
tial of the area; (c) The Feasibility 
study; (d) Industrial Collaborators 
meet; and (e) Determination of the 
programmes to be given and the 
starting of the College. 

Many of the Colleges are func¬ 
tioning without recognition or ap¬ 
proval by any recognised educa¬ 
tional body. The Manonmaniam 
Sundaranar University has ap¬ 
proved five Colleges under its ju¬ 
risdiction. The University is mak¬ 
ing a serious attempt to formulate 
guidelines and norms towards the 
establishment and governance of 
these Colleges. The university is 
keen to encourage this movement 
with all the necessary checks and 
balances in order to maintain the 
quality and standard of the train¬ 
ing given and also to prevent edu¬ 
cational agencies from commer¬ 
cialising the system which would 
obstruct the fulfilment of die ob¬ 
jectives of the Community Col¬ 
lege. 

All the colleges follow the cur¬ 
riculum with four distinct compo¬ 
nents : i) Life Skills, ii) Work skills, 
tii) Internship and hands on expe¬ 
rience, iv) Preparation for employ¬ 
ment. 

As the Community Colleges 
are emerging, it becomes impera¬ 
tive to monitor the process of de¬ 
velopment in order to give a dis¬ 
tinctive direction and focus and 
file need analysis of the local com¬ 
munity backed by scientific re¬ 
search, publication of books and 
articles, curriculum development, 
training programmes and prepa¬ 
ration of resource materials in col¬ 
laboration with industries, com¬ 
mercial houses, service sectors and 
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experts in community education 
and rural development. 

Ail these could be done effec¬ 
tively through die establishment 
and promotion of Madras Centre 
for Research and Development of 
Community Education. 

The objectives and activities of 
the Research Centre include: 

* To promote and popularize the 
concept of the Community Col¬ 
lege system in India as an edu¬ 
cational alternative through 
seminars and workshops. 

* To help the Community Col¬ 
leges to form and develop rel¬ 
evant, meaningful, need based, 
skill oriented and life coping 
curriculum and prepare the 
necessary resource material 
based on the need analysis of 
the employment opportunities 
of the local area. 

* To establish links with indus¬ 
trial partners for curriculum de¬ 
velopment and training. 

* To publish books and articles in 
the leading journals of higher 
education in the country in or¬ 
der to give a clear focus and di¬ 
rection to the Community Col¬ 
lege movement. 

* To evolve short term and certifi¬ 
cate courses for school drop¬ 
outs, rural youth and rural 
women in order that they can 
find employment and also cre¬ 
ate self employment. One year 
diploma courses at a higher 
level with advisory boards from 
industries and trades for those 
who have completed their sec¬ 
ondary school education. 

* To train the teachers of Commu¬ 
nity Colleges in life skills and 
work skills. 

* To create a learning resource 
centre for the development of 
various job-oriented pro¬ 
grammes. 


* lb document the process and 

evolution of the Community 
College movement in south In¬ 
dia. * • 

* To enter with the international 
networking of Community Col¬ 
lege in U.S.A., UiC, Germany, 
Australia, South Africa and 
Canada through Internet and E- 
maiL 

* To influence the State and Cen¬ 
tral Governments, Universities 
and UGC (University Grants 
Commission) to recognise and 
accept Community College sys¬ 
tem as an educational alterna¬ 
tive and to work for the recog¬ 
nition of the diploma and cer¬ 
tificate programmes. 

* To serve as the coordinating 
agency and clearing house for 
Community College in South 
India in order that the experi¬ 
ence and the expertise can be 
shared by all. 

The Madras Centre for Re¬ 
search and Development of Com¬ 
munity Education will be inaugu¬ 
rated on the 10th of January 1999 
by the Secretary of the University 
Grants Commission, Dr. G.D. 
Sharma. 

The Centre aims at serving the 
following target groups : School 
dropouts below 10 th grade—Cer¬ 
tificate courses; +2 (Higher Sec¬ 
ondary grade) completed — one 
year Diploma Courses; Existing 
Arts and Science College students 
— one year Diploma Courses; 
These who have completed their 
Under Graduate Degree — one 
year Diploma Courses; Life long 
continuing education and updat¬ 
ing skills for the workers of the 
respective areas; Self employment 
for rural youth and women. 

The Centre would be happy to 
assist in the preparation towards 
tiie establishment of the Commu¬ 
nity College, in providing tiie cuz^ 


rictthim for life drills and work 
skills in conducting training pro¬ 
grammes for the Community Col¬ 
lege teachers* in being accessible 
through the learning resource cen¬ 
tre which will have important 
bodes and relevant material for the 
various job-oriented programmes 
and the documentation on the 
Community College movement in 
India and abroad. 

The Centre aims at application 
oriented, need based, job and skill 
oriented research to fulfil the 
needs of the local community in 
serving the economically, socially 
and academically disadvantaged 
groups in order to equip them with 
the skills required for the job mar¬ 
ket which would help them to earn 
their livelihood. This will be a tan¬ 
gible source of alleviation of pov¬ 
erty and human resource develop¬ 
ment. 

All educational agencies that 
are interested to look into the 
Community College system as an 
educational alternative could con¬ 
tact Dr. Xavier Alphonse S.J., Di¬ 
rector, Madras Centre for Research 
and Development of Community 
Education (MCRDCE), 13, Madha 
Church Road, Mandavelipakkam, 
Madras-600 028. 

DU Platinum Jubilee 

Professor Sarup Singh, the 
first Delhi University alumnus 
who rose to be its Vice-Chancellor 
and whose continuous association 
with his parent University spans 
62 of its entire 75 years, was among 
the 13 distinguished academics, 
scientists and intellectuals who 
were awarded Honorary Degrees 
of Doctor of Letters (Dlitt) honoris 
causa at a Special Convocation held 
recently to mark the Platinum Ju¬ 
bilee of the University of Delhi 
(1922-1997). 

Prof. Singh joined Ramjas (In¬ 
termediate) College situated in 
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Daryaganj in 1935, began bis ca¬ 
reer as lecturer in English, Hindu 
College in historic Kashmere Gate 
(the then Delite environs of the 
New Capital of Imperial India) in 
1940 and rose to be Principal KM 
College (1957-65), Head, Dept of 
English (1965-69), Pro Vice-Chan¬ 
cellor (1969-71) and Vice-Chancel¬ 
lor (1971-74) and is at present Pro¬ 
fessor Emeritus. 

Mr Sydney R. Rebeiro, Dean 
Alumni Affairs, University of 
Delhi stated that it was a matter of 
great pride for the University that 
its student, who topped the MA 
(English) Class of 1940, also 
became an outstanding Chief 
Executive (VC) of his parent 
University. 

Over 45 alumni and 35 teach¬ 
ers have risen to be Principals, Pro 
Vice-Chancellors and Vice-Chan¬ 
cellors of outstanding Centres of 
Learning in Delhi, in India and 
abroad, including Professor K.N. 
Raj (Director, Centre for Develop¬ 
ment Studies, Kerala), who played 
a crucial role in launching the 
stretegy of planned development 
while drafting the approach paper 
for the vital first Five-Year Plan 
1952-57 of the Nation, and who 
were also awarded the Honorary 
DLitt. Dr. A.M. Khusro (VC 
Aligarh) Dr. G.K. Das (VC Utkal, 
Orissa) Dr. G.S. Randhawa (VC 
Guru Nanak Dev, Amritsar) Pro¬ 
fessors Bhim Singh Dahiya (VC 
Kurukshetra) B.S. Sharma (VC 
Kota Open Univ) Vachaspati 
Upadhyaya (VC LB Shastri San¬ 
skrit Vidyapeeth) and Dr. Amrik 
Singh (VC Punjabi Univ Patiala), 
Dr. P.C. Patanjali (VC Poorvanchal 
Univ UP), and Dr. M.N. Srinivas 
(Director Institute of Social and 
Economic Change, Bangalore) are 
among the list, while over 35 
alumni and teachers have risen to 
be Principals of DU colleges, pos¬ 
sibly the seniormost being Dr. 
Sheila Uttam Singh (MA 1944). 


„, Hie present Vice-Chancellor 
Prof. VJL Mehta began his aca¬ 
demic career in Ramjas College in 
1964. Besides, the present Dean of 
Colleges, Dr. S.S. Rana, joined 
DU as MA (Sanskrit) student in 
1956. 

Another interesting feature of 
this Special Convocation was that 
the Rector of the University, Mr. 
Vijai Kapoor, Lt-Governor of 
Delhi, the Chief Minister, Mrs. 
Sheila Dikshit, and the former 
Chief Secretary, Mr. P.V. 
Jayakrishnan IAS are alumni, 
while Delhi School of Economics' 
first topper in MA (Eco Stats) Prof. 
S.B. Tendulkar (Class of 1962) was 
Director, Delhi School of Econom¬ 
ics in the University's Platinum 
Jubilee Year (1997-98). 

Dr. Charanjit Chanana, Dr. 
Man Mohan Singh, Dr. C.D. 
Deshmukh, Dr. V.K.R.V. Rao, 
Mr. Salman Khursheed, Ms. 
Maneka Gandhi and Mr. P.R. 
Kumaramangalam are among the 
alumni and faculty who are, or 
have been. Union Cabinet Minis¬ 
ters, while over a dozen Secretar¬ 
ies, Government of India includ¬ 
ing Mr. P.R. Dasgupta, Ms. Kir an 
Agarwal, Mr. N.K. Singh, Mr. K.B. 
Saxena and Mr. Piyush Mankad 
are products of Delhi University, 
as are career-diplomats Mr. 
Kamalesh Sharma, India's 
Permanent Representative to The 
United Nations, and Mr. Ramu 
Damodaran, who is with Peace 
Keeping Operations in the UN and 
Dr. P.L. Malhotra who was Direc¬ 
tor/Representative UNESCO to 
the United Nations in Geneva. 

Alumnus Montek Singh 
Ahiuwalia, former Finance Secre¬ 
tary and now Member Planning 
Commission, was underage in 
1959 and consequently missed an 
academic year inspite of having 
topped the Senior Cambridge 
Class of 1958. He later became 


President of the Oxford Union, 
and alumnus Gopal Gandhi IAS, 
great grandson of Mahatma Gan¬ 
dhi, was Ambassador to South 
Africa in the crucial first years of 
President Nelson Mandela's ten¬ 
ure and is at present Secretary to 
toe President of India. 

Alumnus Rahul Bajaj is the 
first South Asian to be elected 
Chairman of theCouncil for World 
Economic Forums, Switzerland 
1998, while Dr. Bharat Ram CMD, 
DCM1958-85, and Mr. K.K. Birla, 
Founder of the multifaceted Birla 
Empire, are among alumni who 
have given radical direction to the 
South Asian Business-Corporate 
World. 

Ms. Usha Narayanan, the First 
Lady of India, is a postgraduate 
product of Delhi School of Social 
Work, while Nobel Peace Prize 
Winner Ms. Aung San Suu Kyi 
studied at Lady Shri Ram College, 
Ms. Sushmita Sen (Miss World 
1994) was at Maitreyi, Dr. Kapila 
Vatsyayan (Director IGNCA and 
President IIQ studied at Hindu 
and Miranda House and Nobel 
Laureate Amartya Sen, who re¬ 
ceived the Nobel Prize for Eco¬ 
nomics, taught at Delhi School of 
Economics (1963-71). 

Commerce Education in 
Andhra Pradesh 

Osmania University (OU) 
Vice-Chancellor Prof. V. 
Ramakistayya called upon teach¬ 
ers to reorient themselves to suit 
the requirements of the changing 
academic scenario. He was partici¬ 
pating in a seminar, "Commerce 
education in Andhra Pradesh : 
Future Challenges", organised by 
the Pragati Maha Vidyalaya in 
Hyderabad recently. He said that 
enrolment in arts and commerce 
subjects in the first degree level 
had been declining due to the ad¬ 
vent of Information Technology. 
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"Though commerce tops the 
enrolment list at first degree level, 
die number of students opting for 
the course i&fast declining due to 
the rise in the popularity of com¬ 
puter education," he said. 

Students started enrolling 
themselves in commerce course 
after the OU introduced a fresh 
combination of commerce with 
computer courses, he said. 

Prof. Ramakistayya said that 
the academic system should adapt 
itself to the changing scenario. 

"It is not only the industry or 
business community, but die aca¬ 
demic system as well should pre¬ 
pare itself to the changing require¬ 
ments," he said. 

The Vice-Chancellor said that 
the Central Board of Secondary 
Education had been planning to 
promote commerce as a subject on 
large-scale from the Intermediate 
level. 

Andhra Pradesh State Coun¬ 
cil of Higher Education chairman 
Dr. C. Subba Rao said that there 
was a glaring difference between 
the southern parts of the country 
and northern India in regard to the 
choosing of subjects, especially 
arts and commerce. 

"Students of north India 
would give more preference to arts 
subjects, in particular economics, 
whereas the southern students go 
in for science and technical sub¬ 
jects," he said. 

He said that teachers played a 
vital role in making arts subjects 
relevant by transforming them¬ 
selves to meet the new challenges. 

Observing that there was a 
paradigm shift in education. Dr. 
Rao said that society had set an 
agenda where teacher-oriented 
curriculum had slowly changed to 
learner-oriented curriculum. 


Seminar nit Human Rights 

Education 

A three-day UGC sponsored 
seminar on Human Rights Educa¬ 
tion was conducted by the Depart¬ 
ment of Education of die Madurai 
Kamaraj University. The seminar 
was inaugurated by Prof. M. 
Salihu, Vice-Chancellor of 
Madurai Kamaraj University. 25 
Teacher-educators from the differ¬ 
ent colleges of Education and the 
university departments of Educa¬ 
tion of universities of Tamilnadu 
participated in die seminar. Papers 
were presented on Human Rights 
Declaration, Indian Constitution, 
important Supreme Court ver¬ 
dicts, Rights of Labourers, Viola¬ 
tion of Human Rights on different 
sectors of population. Promotion 
of Human Rights Education 
through teaching of learning. 

The participants discussed in 
groups and came out with certain 
recommendations with regard to 
the dissemination of the Human 
Rights culture among students. 

Reorienting the NSS 

The Kurukshetra University is 
reported to have given new guide¬ 
lines to colleges affiliated to it for 
providing reorientation to the Na¬ 
tional Service Scheme (NSS). Com¬ 
prehensive directions were given 
to die NSS Programme Officers by 
Dr. M.L Ranga, Vice-Chancellor of 
Kurukshetra University at the in¬ 
augural function of a Refresher 
Course held recently. 

The NSS confined its activities 
to cleanliness of villages, road con¬ 
struction and some literacy pro¬ 
grammes only. To make it more 
utility-based for rural people Dr. 
Ranga prepared new programme 
for the NSS Programme Officers 
He felt that the NSS could do yeo¬ 
man's service in tasks and pro¬ 
grammes aimed at providing bet¬ 
ter living conditions for rural ar¬ 
eas. Energy of die youth at die 


College and the University level 
should be canalised towards this. 

Thin wo uld 

youth to spend free time for die 
be tte r men t of society and uplifting 
standard of life in villages; 

Giving guidelines to the Pro¬ 
gramme Officers Dr. Ranga 
wanted them to take the help of 
voluntary organisations which 
could help them in taking up big¬ 
ger welfare tasks without incur¬ 
ring any money. He maintained 
that die NSS undertake cleanliness 
drives and examination of health 
facilities for children and the 
mothers alongwith government 
doctors. It could also help in child 
vaccination, blood donation 
camps, removing illiteracy and 
needy patients in hospitals. It 
could take steps for educating peo¬ 
ple about contagious diseases by 
helping them to maintain cleanli¬ 
ness. Besides, the NSS should take 
up the job of training poor people 
in under-developed areas for earn¬ 
ing livelihood. It can organise le¬ 
gal literacy camps so that villag¬ 
ers did not become frequent vic¬ 
tims of litigation. 

The Vice-Chancellor asked the 
Programme Officers to help peo¬ 
ple during floods and also help the 
accident victims on the road side 
for carrying them to hospitals. NSS 
volunteers could educate people 
about the harmful effects of the 
AIDS, liquor drinking, leprosy etc. 

Teaching of poor children as 
well as career and vocational guid¬ 
ance to the educated youth at the 
village level could be another use¬ 
ful task. NSS volunteers should 
help in bringing social awakening 
through cultural programmes and 
help the aged in looking after their 
health in old-age homes. 

The Programme Officers were 
asked to teach NSS volunteers for 
helping regulating crowds during 
big religious gatherings like Solar 
Eclipse, Kumbh Melas etc. They 
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should teach people to check pol¬ 
lution etc. NSSstudents could pro¬ 
vide free tuition to the junior stu¬ 
dents and members from the 
Scheduled Castes and Sclteduled 
Tribes who could not afford to pay 
high tuition fees. Likewise select 
few from amongst die NSS volun¬ 
teers could be engaged for prepar¬ 
ing students for entrance tests and 
other job-oriented courses other¬ 
wise very expensive in privately 
run institutions. 

The Vice-Chancellor wanted 
them to also work for ending the 
bonded labour and social evils. 

Comprehensive instructions 
issued by the Vice-Chancellor are 
likely to inspire activities of the 
NSS in universities and colleges of 
the state. About 45 NSS Pro¬ 
gramme Officers from Haryana, 
Jammu & Kashmir and Himachal 
Pradesh attended the training pro¬ 
gramme. 

Bhatkhande Memorial 

Lecture 

The sixth series of Pandit 
Vishnu Narayan Bhatkhande Me¬ 
morial Lectures, instituted by the 
Indian Musicological Society 
(IMS), were delivered as one con¬ 
solidated lecture-demonstration, 
in Delhi, by Prof. Sushil Kumar 
Saxena, retired Professor of Phi¬ 
losophy, Delhi University. The 
event was organised by IMS in 
collaboration with the Faculty of 
Music and Fine Arts, Delhi Univer¬ 
sity. 

Prof. y.R. Mehta, Vice-Chan¬ 
cellor, Delhi University, in his in¬ 
augural address, stressed the need 
for researches in Indian Music and 
making music, in all its dimen¬ 
sions, available to the different 
stratas of the Society. He lauded 
the activities of the Faculty, and 
congratulated the Indian Musico¬ 
logical Society for its more than 
two decades of service to musicol¬ 
ogy. 


The theme of Prof. Saxena's 
discourse was, "Hindustani Mu¬ 
sic *. Some Basic Reflections". The 
script of the original essay in Eng¬ 
lish meant for the Memorial lec¬ 
ture was capsulized by Prof. 
Saxena as a lec-dem in Hindi, syn- 
thesizing-abstracting issues, 
which involved philosophical as¬ 
pects of the subject and analysing- 
eiaborating certain points requir¬ 
ing examples. The live vocal dem¬ 
onstrations, gained poignancy, 
since these were presented as chis¬ 
elled compositions with accompa¬ 
niment of either tabla or pakhavaj 
for metrical accuracy as well as for 
aesthetic enjoyment. 

Presenting his hypothesis. 
Prof. Saxena redefined several fea¬ 
tures which distinguished music 
as an art, music being radically 
creative. It was pointed out that 
rhythm acted as an essential char¬ 
acter of the whole work, since the 
laya, at once sets the pace for the 
entire subsequent play of the flow. 
Tinning to the role of swara, it was 
emphasised that aesthetic clarity 
was perfectly compatible with the 
brevity or even instantaneousness 
of the details attended to. Illustrat¬ 
ing the point, with vocal demon¬ 
stration, Prof. Saxena observed : 
"The rishabh of raga Sohni admit¬ 
tedly calls for some explicit pro¬ 
longation in the taar saptak ; but the 
rishbah of Puriya does not permit 
any lingering. We may note also 
that the definition in question does 
not cover the full reality of a swara. 
It is true that if it is sung or played 
properly a swara appears to be 
sweet in itself or independently. 
But its existence in the scale is 
surely not independent. A re is 
truly itself only if it is located at 
proper intervals from — or is 
rightly related to — its melodic 
neighbours, namely, 5a and ga. In 
other words, the total reality of a 
correct swara comprises two as¬ 
pects : its independent appearance 
(to the listening ear) and its de¬ 


pendent existence (in the scale)" 
On the role of the Raga, the speaker 
redefined the concept, "Now, in 
respect of this basic concept, per¬ 
haps the least discussed, but im¬ 
portant question is one which re¬ 
lates not so much to textbook 
theory as to a detail of the way in 
which the more sensitive of our 
vocalists speak of a raga. On the 
implicit assumption that a raga is 
a living organism, a (virtual) per¬ 
sonality, they decry a deviation 
from its grammatical form as a 
mutilation of its limbs and/or as a 
profanation". 

What is a good composition 
(or bandish ) ? The speaker gave a 
number of examples of Khyal and 
Drupad compositions, sung either 
by himself or by assisting musi¬ 
cians in support of his conceptual 
understanding of the philosophy 
and aesthetics of the classical art 
of music. He said in his conclud¬ 
ing remarks. "As for composition 
(or bandish ), a good one is that 
which does not only include or 
embody a raga and a tala, but inte¬ 
grates them also, we may note 
with toe meaning of toe text. One 
clear mark of such integration is 
the working or what I call aamad, 
following toe late Ustad Chand 
Khan. What I mean by this crea¬ 
tive device may be put thus. In¬ 
stead of a merely placid, end-to- 
end correspondence with the ex¬ 
tent of the theka, the sthayi can be 
made to evoke a semblance of self- 
gathering. In other words, from a 
particular moment of its fabric, it 
may seem to gather itself into an 
oriented passage towards, and 
then eventually and immaculately 
at the sama". 


We Congratulate ••• 

Dr. P.L. Gautam, who has 
been appointed Director of toe 
National Botanical Research In¬ 
stitute, Lucknow. 
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News from Agricultural Universities 


National Seminar on Seed 

Over 200 farm scientists and 


representatives of the seed compa¬ 
nies from across the country re¬ 
cently converged at CCS Haryana 
Agricultural University to deliber¬ 
ate on issues concerning seed pro¬ 
duction, Indian seed industry, seed 
export policy, patenting, etc at a 
three-day national seminar on 
seed. 

Inaugurating the seminar, 
Mrs. Krishna Gahlawat, State Ag¬ 
riculture Minister, Haryana said 
that though seed was important 
for providing food security to the 
country, yet seed quality aspect 
was not given much attention. 

She said seed, in the past, had 
played key role to transform In¬ 
dian agriculture, but due attention 
had not yet been given to ensure 
supply of quality seed, and as a 
result the farmers were forced to 
use substandard seed. Giving ex¬ 
ample, she said most farmers in 
agriculturally advanced states 
were using seed of even major 
crops like wheat, rice, cotton that 
did not meet even minimum seed 
standards. 

Similarly, seed replacement 
rate, which was another important 
factor in realizing higher crop 
yields, did not achieve the desired 
growth, she said, adding that the 
growth in the use of certified seeds 
of all major crops except mustard 
during the period 1980-81 to 1995- 
96 had been far below the plan tar¬ 
gets. 

Talking about poor crop 
stands and low yields of crops like 
cotton in north India, the Minister 
stressed testing the vigour of seed 
before making it available to the 
farmers. This being an important 
aspect, she called upon the scien¬ 
tists to train the staff of State Seed 


Testing Laboratories in conducting 
these tests. 

Mrs. Gahlawat said that the 
demand for quality seed was 
bound to witness a phenomenal 
increase in the wake of population 
increase. To ensure food and nu¬ 
tritional security to this burgeon¬ 
ing population there was need to 
develop such crop varieties which 
besides being resistant to major 
diseases and pests, also possessed 
high yield potentials, she said. 

The Minister also impressed 
upon the scientists, planners and 
administrators to provide neces¬ 
sary impetus to the seed industry 
so that it could emerge as a key 
export industry in the country. 

Prof. J.B. Chowdhury, Vice- 
Chancellor, CCS Haryana Agricul¬ 
tural University, who presided, 
described seed a carrier of technol¬ 
ogy. He said that in the changed 
scenario after the implementation 
of WTO treaty, the seed was going 
to become a powerful weapon in 
the world. So, to save the poor 
farmers from exploitation by 
multi-national companies, the In¬ 
dian Seed industry needed to be 
vigilant enough on the develop¬ 
ments taking place around the 
globe and bring desired structural 
changes in its seed development 
programmes, he added. 

The Vice-Chancellor said that 
to ensure quality seed to the farm¬ 
ers, there was need for strength¬ 
ening seed technology research 
and development of human re¬ 
source in this field, besides main¬ 
taining strict seed quality regula¬ 
tions. Highlighting the initiatives 
being taken at CCSHAU in this 
direction, he said the quality seed 
production had received top pri¬ 
ority. He said a seed technology 


centre had already been set up and 
efforts were afoot to bring more 
land under seed production. 

He cautioned foe scientists to 
be more concerned about plant 
quarantine, for any dereliction in 
this regard could play havoc with 
the country's agriculture. 

Fertilizers for Yield & 

Quality 

Dr. J.B. Chowdhury, Vice- 
Chancellor, CCS HaryanaAgricul- 
tural University expressed concern 
over the imbalanced use of ferti¬ 
lizers by the fanners. Inaugurating 
a 2-day training course on "Effi¬ 
cient Management of Fertilizers 
for increased yield and quality of 
field crops, vegetables and fruit 
crops" he regretted that due to this 
lapse by the farmers, the produc¬ 
tion as also the soil fertility had 
been affected adversely. He said 
that after attaining self-sufficiency 
in foodgrains, India could not yet 
become an export oriented 
economy. 

Organised by the Directorate 
of Extension Education of 
CCSHAU, in collaboration with 
foe Potash and Phosphate Institute 
of Canada (India Programme), the 
training course was attended by 
the extension specialists and fac¬ 
ulties of the Agronomy, Horticul¬ 
ture, Vegetables and Agroforestry. 
Dr. Chowdhury appealed to the 
participants to sensitize and en¬ 
lighten the farmers about the im¬ 
portance of proper use of fertiliz¬ 
ers as also the benefits that could 
accrue out of the present export 
potential of fruits, vegetables, 
flowers and dairy products. He 
said that with the diversification 
of Indian agriculture, no doubt, 
farmers had started growing a 
group of crop mix like pulses, 
oilseeds, cereals, fruits and vegeta¬ 
bles but this diversification had 
not taken off the way as it should 
have been in Haryana whose sev¬ 
eral districts were located in the 
national capital region. Alongwith 
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the emphasis on higher produc¬ 
tion of these crops, there was need 
of ensuring the quality of export¬ 
able commodity. 

Dr. R. Yamdagni, Director, Ex¬ 
tension Education disclosed that 
major emphasis during this train- 


Between 15th and 21th Janu¬ 
ary, 1999 the following schedule of 
telecast on higher education 
through INSAT-1D under the aus¬ 
pices of the University Grants 
Commission will be observed. The 
programmes are telecast on the 
Doordarshan's National Network 
from 930 to 10.00 a.m. every day 
except on Saturdays & Sundays. 
These programmes are also tel¬ 
ecast on Doordarshan's National 
Network from 6.00 to 6.30 a.m. two 
days a week i.e. on Saturdays and 
Sundays. On DD2 International 
Programme will be shown at 11.00 
to 12.00 hours on Saturdays only. 

Hindi Programmes are being 
telecast on Mondays to Fridays 
from 6.00 to 6.30 a.m. 

15iL22 

"Perspectives in Modem Eng¬ 
lish Literature - 7 -' Modem 
Drama-3: The Empty Stage" 

1&L22 

"Comet Charisma-5 (1995- 
1997)" 

"Fifty Years of India — 

Indian Economy-2" 
"International Programmes" 

17.1.99 

"Swimming Sensation : V. 
Kutraleeswaran" 

"From Science & Society to 
Science in Society- 1 " 

18.1.99 

"Exploring Eden — Succes¬ 
sion of Mangrove" 

"Touch of Genius" 


irig Course would be laid oh ac- 
quainting the participantswith the 
newer technology of cash crops. 
He identified livestock as an an¬ 
other sector which could earn the 
country's sufficient foreign ex¬ 
change. 


"Disha-3: Journalism" 

"Feeling Good-3" 

"Plant Immunization-New 
Defence" 

21.1.99 

"Question 111110 - 97 " 
"Jhelum — Purity to Pollu¬ 
tion" 


The 19th World Conference on 
Open Learning and Distance Edu¬ 
cation will be held at Vienna/Aus¬ 
tria on June 20-24,1999. The main 
theme of the Conference "The 
New Educational Frontier: Teach¬ 
ing and Learning in a Networked 
World" will be explored from three 
perspectives i.e. Building the uni¬ 
versity of the future; Building the 
school of the future; Developing 
the company and workforce train¬ 
ing of the future. 

The topics proposed to be dis¬ 
cussed include (1) Open learning 
and distance education as a stra¬ 
tegic tool for development: Devel¬ 
oping countries. Take-off coun¬ 
tries, Developed countries. (2) The 
new learning environments: The 
technology/pedagogy interface; 
Virtual universities, virtual 
schools, virtual training. Learner 
support and instructional design. 


HindnfefecMt 
TO: 6.00 $ 630 

15.1.99 
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(3) Globalisation of education — 
benefits and constraints : Net¬ 
works and mega universities. 
Cross national quality control and 
certification. Diversities in culture 
and language. (4) Policy and strat¬ 
egy development: International, 
National and regional. Institu¬ 
tional, Alliances and partnerships. 
(5) Breaking down barriers 
through education and training : 
Social and cultural aspects. Re¬ 
gional and economic aspects. Gen¬ 
der issues. ( 6 ) Markets and mar¬ 
keting : Needs and demands. Of¬ 
fers and strategies. 

Further details may be had at 
Website : http://www.icde.org 
OR Secretary General 

International Council for 
Open and Distance Education 
(ICDE), Gjerdrumsvei 12, 
N-0486 Oslo; Fax : (+47/22) 
95 0719; E-mail: icde@icde.no 


News from UGC 

Countrywide Classroom Programme 
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News from Abroad 


ICDE Conference 1999 
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BOOK REVIEW 


Objective & Judicious 

H. Kalpana* 

———— mmmm ————555 

Rajnath. Critical Speculations. Delhi, Doaha House, 1996. Pp. x+218. 
Rs. 450.00 


Rajnath's Critical Speculations 
uses a fine blend of purpose as 
well as craftsmanship. The book is 
a hard bound edition with an el¬ 
egant cover. Reading the book is a 
delightful experience as it pro¬ 
vides not only interesting evalua¬ 
tion but also a perceptive insight 
into the speculation of texts and 
theories critically. There are no 
printer's devils hindering our un¬ 
derstanding of the text. 

Most academics in our coun¬ 
try tend to reveal their likes/dis¬ 
likes quite strongly but there are 
no clear standards maintained in 
their perception. It is in this area 
that Rajnath scores. In fact, a state¬ 
ment made in the preface 'The es¬ 
says in this volume seek to avoid, 
as far as possible, preconceived 
notions and sweeping generaliza¬ 
tions", is commendable for the 
simple reason that the book en¬ 
deavours to set certain standards. 

The book is a collection of es¬ 
says published at various times. 
The essays are arranged in four 
sections. It is, however, not certain 
why there are four sections as 
there is no dear cut demarcation 
between the sections. The accent 
of the book can be found in the 
opening two essays : "Metaphor, 
Language and Literature and Con¬ 
temporary Criticism" (1994) and 
"The Death of the Author": T.S. 


*Department of English, Pondicherry 
University, Pondicherry-605 014. 


Eliot and Contemporary Criti¬ 
cism" (1989). The eassy on meta¬ 
phor begins with Aristotle's con¬ 
cept of Metaphor and goes on to 
trace the language of literature as 
perceived and conceived by con¬ 
temporary critical theorists at dif¬ 
ferent points of time. There is no 
denying the author's theory that 
the beginnings of postmodernism 
had its beginnings in modernism. 
The present day critics have re¬ 
verted back to modernism feeling 
that most of the postmodern com¬ 
plexities have been explained in 
modernism. The second essay 
"The Death of an Author: T.S. Eliot 
and Contemporary Criticism" is a 
very innovative, thought provok¬ 
ing essay forging a new field of 
thought juxtaposing the position 
of the empirical author and the 
implied author. For blending this 
line of thought Rajnath has taken 
Eliot's criticism and pointed out 
the relevance of these two posi¬ 
tions, namely the empirical author 
and the implied author. Through 
the standpoint of Eliot the essay 
attempts to bring out the contem¬ 
porary critical viewpoints and 
the continuity that exists between 
the two. The next two essays— 
"The New Criticism and 
Deconstruction: Attitudes to Lan¬ 
guage and Literature (1984) and 
"A Critique of Reader-Response 
Criticism" (1986) once again dis¬ 
cuss a number of contemporary 
critics and their relevance. The es¬ 
say on Reader Response criticism, 
moreover, attempts to display the 


objectivity contained in this form 
of criticism. The section doses with 
an essay on "The Critical Achieve¬ 
ment erf Fit Leavia" (1982). 

Out of seven essays in 
sections U and IQ five essays axe 
focused on Eliot. T.S. Eliot is 
judged with Yeats on Personality 
and Impersonality—"Yeats, Eliot 
and Personality /Impersonality" 
(1987) while the next one focuses 
on "Sri Aurobindo and T S> Eliot" 
as critics (1977). The last essay, 
"TS. Eliot on Shakespeare" (1991) 
in section n gives a perceptive in¬ 
ner angle to Eliot's views on 
Shakespeare. In judging Yeats and 
Eliot the author estimates that 
Yeats draws inspiration from his 
personal elements whereas Eliot 
becomes totally objective and dis¬ 
charges all his personal emotions. 
But this aspect is also the reason 
for Eliot's ability to be a sagacious 
and sound critic. The author's 
judgement in comparing and con¬ 
trasting Sri Aurobindo and Eliot 
are very judicious. The hallmark 
of a good critic is his ability to 
evaluate and provide strong argu¬ 
ments and I think this is illustrated 
by his viewpoint on the difference 
between Sri Aurobindo and T.S. 
Eliot as critics. He states "...Sri 
Aurobindo's Future Poetry is a lit¬ 
erary history along critical lines. 
Eliot, on the other hand, writes lit¬ 
erary criticism in which he makes 
full use of analysis which accord¬ 
ing to him is one of the tools of a 
critic". TS. Eliot on Shakespeare 
chalks out the dilemma of EUot in 
acknowledging Shakespeare his 
due. Section HI too has an essay on 
Shakespeare, "Love and Imagina¬ 
tion in A Midsummer's Night's 
Dream" (1984). Even though the 
author seems to be motivated by 
the fact that sweeping generalisa- 
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COMMUNICATION 


A Varsity Moves into Villages 


tionsare made in assessing texts, 
the fact is thatthere has beensome 
extremely good work done on 
Shakespeare and it is not possible 
to discredit and discount these 
readings. 

"Whitman, Eliot and the 
Bhagavadgita" (1983) and "Eliot, 
Pound and the Wasteland" (1972) 
are the first two essays in Section 
■ IE. While the former voices opin¬ 
ions of Eliot and Whitman's per¬ 
ceptions of the essence of the Gita, 
die latter examines Pound's influ¬ 
ence on Eliot's Wasteland. The 
third essay "Poetry, Language and 
Reality: Some Notes on the Poetry 
of Robert Creeley" (1984) displays 
the link between language and lit¬ 
erature through an expostulation 
of Creeley's works. 

The two essays in Section IV, 
~ namely, "Poetry, Personality and 
Impersonality" (1985) and "Poetry 
and Belief" (198 7) are useful for 
.understanding the nature and 
working of poetry. The first essay 
stakes into consideration the ro¬ 
mantic and classical approaches 
to poetry with illustrations from 
varied poets such as Dryden, 
Herbert, Wordsworth, Eliot and 
Cummings. The second essay be¬ 
gins to examine the cultural value 
that poetic belief may contain and 
concludes that poetry may be es¬ 
sential to make us better human 
beings. 

Some of the general essays are 
very relevant to students of litera¬ 
ture for a new understanding of 
theories and their relevance. The 
book is a useful asset to academi¬ 
cians interested in criticism as it 
allows a judicious judgement to 
pervade throughout the text. Lit¬ 
erature lovers too may find it a 
useful handbook to increase their 
perception of TS. Eliot. The only 
hindrance in obtaining the book is 
the high cost of it. 


The fascinating account of M. 
Boraian and N. Narayanasamy in 
"A Varsity Moves into Villages" 
(University News, October 26,1998) 
can serve as an eye opener for all 
higher educational institutions in 
our country. 

As the students are enabled to 
see their responsibility to their so¬ 
ciety experientially during their 
period of study, they will hope¬ 
fully become more responsible citi¬ 
zens of the society. The noble serv¬ 
ice of the teachers of Gandhigram 
Rural Institute will go a long way 
in making a brighter rural India. 
If this model is followed sincerely. 
Dr. A.P.J. Abdul Kalam's second 
vision 2020 for India can be 
achieved in a shorter duration. 

All that the teachers and stu¬ 
dents have done for the villagers 
is commendable and exemplary. 
The teachers cleaning the dogged 
toilet, though for their own use, is 
especially noteworthy. Just be¬ 
cause one has a Ph.D. and a uni¬ 
versity job does not mean that one 
has dropped down from heaven. 
In fact, one can go to heaven as a 
self-realized person, if one serves 
the neglected fellow beings sin¬ 
cerely as Swami Vivekananda and 
Mahatma Gandhi were never tired 
of demonstrating all through their 
life. 

The episode of the drunkard, 
transformed into the president of 
the cultural evening, is an interest¬ 
ing comedy but profoundly 
meaningful. It underscores the 
need formassive de-addiction pro¬ 
grammes in the rural areas. A so¬ 
cial health worker may not suc¬ 
ceed in such cases. But the team of 
GRI teachers and students can 
change the lives of many able men 
who ruin themselves and their 
families by this evil habit. 

May die dedicated service of 
the GRI teachers and students con¬ 


tinue steadily and emulated by 
students and teachers elsewhere. 

P. Dhanavel 
Department of English, 
Tripura University, 
Agartala-799 004. 

Adhoc Lecturers in 
Colleges 

This has reference to J.N. 
Kapur's article "Adhoc Lecturers 
in Colleges" (University Nezvs Vol. 
36 No. 46 dated 16.11.98 page 8-9). 
Appointment of Adhoc Lecturers 
is prevailing even in Central Uni¬ 
versities and Government Col¬ 
leges with a belief that University 
Grants Commission (Qualifica¬ 
tions required of a person to be 
appointed to the teaching staff of 
the University and Institutions af¬ 
filiated to it) Regulations, 1991 are 
not binding in case of adhoc ap¬ 
pointments. 

When unqualified persons 
(not possessing qualifications pre¬ 
scribed by UGC Regulations, 1991) 
were appointed ignoring a NET 
Candidate in a Central University 
and UGC was approached, it was 
not helpful on the ground that the 
appointment was meant for a tem¬ 
porary period, in other words, 
adhoc with an assumption that the 
aggrieved NET qualified candi¬ 
date may not seek judicial remedy 
in case of temporary/adhoc ap¬ 
pointment. 

Prior to 1.1.1973 revision of 
pay scales of University and Col¬ 
lege Teachers, Tutors, Demonstra¬ 
tors, Assistant Lecturers, Associate 
Lecturers etc were teaching for 
lesser wages and now adhoc lec¬ 
turers are replacing them. 

K.V.V. Satyanarayana 
Librarian, 

Dr. Ambedkar Government Law 

College, Pondicherry-605 001 
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AGRICULTURAL SCIENTISTS RECRUITMENT BOARD 

KP.1SHI ANU SARD HAN BKAVAN. PUSA NEW DELHI-] H) 01 2 


Advt No. 1/99 

Applications are invited for the foHowtng Scientific posts under the different Institutes and Headquarters of tiie Indian Council of 
Agricultural Research, New Delhi. 


ASSISTANT DIRECTOR GENERAL 

Ray Scale: Rs. 4500-7300 (Pre-revised) 

Indian Council of Agricultural Resear ch Hatdqusrtari, New 
Delhi 

1. Assistant Director General (Seada). (One Post) 

Qualifications Essential: i) Doctoral degree In any branch of Plant 
Sciences. U) At (east 5 years experience as a Principal Scie ntis t 
(Rs. 4500-7300) or In an equivalent position. OR An eminent Sci¬ 
entist having proven record of scientific contribution working in a 
reputed organisation/ Institute having alleast 18 years experience 
h the relevant subject III) Evidence of contribution to Research/ 
Teaching/Extension Education as supported by published work/ 
innovations, hr) Specialisatkxv'expemnce in Seeds production/crop 
Improvement/seed technology research. Desirable: Experience 
in a Research Management Position and understating of IPR 
and/or Biodiversity esues. 

PRINCIPAL SCIENTIST A CHEF TRAINING ORGANISER 

Pay Scale: Rs. 4500-7300 (Prerovteed) 

Age: Below 50 years (There will be no maximum age limit for the 
ICAR employees. Relaxation to SC/ST candidates may be given 
In accordance with the orders issued by Govt of India from time 
to time). 

CENTRAL INSTITUTE OF AGRICULTURAL ENGINEERING. 
BHOPAL 

2. Principal Scientist (Soli & Water Conservation Engineer¬ 
ing). (One Post) 

Qualifications Essential: 1) Doctoral degree in Agricultural Engi¬ 
neering. fQ 10 (Ten) years experience excluding the period spent 
in obtaining the Ph-D. degree (subject to maximum of 3 years) In 
research/teaching/extansion education provided 3 years experi¬ 
ence is as a Senior Scientist (Rs. 3700-5700) or in an equivalent 
position, iii) As In Item No. 1 (Hi) above. Iv) Specialisation in irriga¬ 
tion Engineering/Sofl and Water Conservation Engineering. 

NATIONAL RESEARCH CENTRE FOR WOMAN IN AGRICUL¬ 
TURE. BHUBANESWAR 

3. Principal Scientist (Home Development Resource Manage¬ 
ment). (One Post) 

Qualifications Essential : i) Doctoral degree in Home Science, II) 
& ii) As In Hem No. 2(S) & 1(iK) above, iv) Specialisation fit House- 
hoM/FamBy based module on farm research. 

CENTRAL SHEEP A WOOL RESEARCH INSTITUTE, 
AVIKANAGAR 

4. Principal Scientist (Animat R ep r od uc tion). (One Poet) 

Quafflcoticns Essential ;l) Doctoral degree In Animal Reproduc- 
tion/Anlmal Physiology with specialisation in Reproduction. If) & 
iii) As in Item No. 2(B) & 1(lii) above, iv) Specialisation in semen 
•freezing and embryo transfer technology and cryopreeervation. 

NATIONAL RESEARCH CENTRE ON BANANA, 
tiruchirapalu 

5. Principal Scientist (Horticulture). (One Post) 

Qualifications Essential: i) Doctoral degree in Horticulture. H) & Hi) 
As in item No. 2(1)4 1 (iff) above, hr) Specialisation m research in 
butt crops, especially Banana. 


NATIONAL RESEARCH CENTRE FOR CTTRUS, NAGPUR 
«. Principal Scientist (Horticulture). (One Post) 

Qualifications Essential: ») Doctoral degree ki Horticulture. H) & Ih) 
As In Rem No. 2(ii) & 1(111) above, iv) Specia l isation and experi¬ 
ence in the field of fruit crop research with special reference to 
Citrus. 

7. Principal Scientist (Horticulture) (PHT) (One Poet) 
Qualifications Essential:i) Doctoral degree in Horticulture. II) A iH) 
As In Item No. 2(10 41(HI) above. Iv) Specialisation In Fruit Crop 
research with emphasN on post harvest management aspects. 
NATIONAL RESEARCH CENTRE FOR GROUNDNUT, 
JUNAGARH 

8. Principal Scientist (Plant Breeding). (One Poet) 
Qualifications Essential: i) Doctoral degree in plant breedtntyGe- 
netics and plant breeding. N) 4 Hi) As In Item No. 2(ii) 41(111) above. 
Iv) Specialisation in plant breeding related to crop improvement. 
Experience of research In oilseed breeding specially In ground¬ 
nut 

9. Principal Scientist (Agronomy). (One Post) 

QuaHiicaUons Essential: i) Doctoral degree in Agronomy, ii) & iii) 
As In Item No. 2(ii) 4 l(ffl) above, hr) Specialisation in the area of 
Agronomy related to research on Water and integrated nutrient 
management Experience of research on OH and Crops wtth spe¬ 
cial reference to Groundnut. 

CENTRAL MARINE FISHERIES RESEARCH INSTITUTE, 
COCHIN 

10. ChM Training Organiser (Trainees Trebling Centre). (One 
Post) 

Qualifications Essentia/: i) Doctoral degree in Fish and Fishery 
Science. Ii) 4 Of) As in Item No. 2(H) 41(lli) above. Iv) Specialisa¬ 
tion in designing and implementing training andTOT p rogrammes 
in the field of marine fisheries.* 

SENIOR SCIENTIST 

Pay Scale: Rs. 3700-5700 (Pre-revised) 

Age: Below 45 years (There will be no maximum age limit for the 
ICAR employees. Relaxation to SC/ST candidates may be given 
in accordance with the orders issued by Govt of India from time 
to time). 

INDIAN INSTITUTE OF HORTICULTURE RESEARCH, 
BANGALORE 

11. Sanlor Scientist (Agricultural En to mology). (One Post) 

Qualifications Essential: i) Doctoral degree in Agricultural Ento- 
mology/Nematotogy, Ii) 5 (Five) yearn experience excluding the 
period spent in obtaining the Ph.D. degree during service (subject 
to maximum of 3 years) in reseancMeachbi^extension education 
as a Scientist (Rs. 2200-4000) or In an equivalent position in the 
relevant subject fil) As fit Rem No. 1(01) above. Iv) Specialisation 
fit Agricultural Entomology. 

NATIONAL RESEARCH CENTRE FOR WEED SCIENCE, 
JABALPUR 

12. Senior Scientist (Agricultural Extension). (One Post) 

Qualifications Essential : 0 Doctoral degree in Agricultural Exten¬ 
sion, fl) 4 Bl) As In item No. 11(H) 41(M) above, hr) Relative spe¬ 
cialisation and roieven t experience fit Weed Science cognate to 
the Job requirement under e s sent ial qualifications. 
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cemttLMrmfrc or post harvest engineering a 

TECHNOLOGY, LUDWANA 

13. Sartor Sciential (Agricultural Economics). (One Post) 

Ouatitetfions Essential: I) Doctoral degree In Agricultural Eco¬ 
nomics. ft & ffl) As m Item No. 11(18) & l(w) above, iv) Special te- 
ttanteKpertonce In economic aspect* of farm management 

14 Senior Scientist (Biotechnology, Ptant Science) (One Post) 

Qualifications Essential:!) Doctoral degree m Biochemistry (Rant 
Science), ft Sift As In Item No. 11(ft&1(ift above, fc) SpedaKsa- 
ticiVexperience in Biochemical analysis. 

15. Sartor Sciential (Agricultural Entomology). (One Poet) 
Qualifications Essential: i) Doctoral degree in Agricultural Ento¬ 
mology. ft ft AQ As In Item No. 11(H) & 1 (lit) above, tv) SpecWba- 
tion/experienoe In control of insecta/pests in horticultural crops, 
horticultural produce and processed products. 

16 Senior Scientist (Horticulture). (One Post) 

Qualifications Essential :i) Doctoral degree in Horticulture, ii) & iii) 
As in Item No. 11(ii) & 1(88) above, iv) SpecialisatiorVexperience in 
production/post harvest management of Horticultural produce. 

17. Sartor Scientist (Microbiology. Plant Science). (Two Post) 
Qualifications Essential ;t) Doctoral degree in Microbiology (Plant 
Science), ft ft HQ As m item No. 11 (ii) & 1 (ill) above, iv) Spedallsa- 
tlon/experience In microbiology aspects of farm produce and re¬ 
lated processed products. 

18. Senior Scientist (Electronic# and Instrument a tion). (One 
Poet) 

Qualifications Essential: I) Doctoral degree in Physics (Electron¬ 
ics and Instrumentation) with 5 (Five) years experience excluding 
the period spent in obtaining the Ph D. degree during service (sub¬ 
ject to maximum of 3 years) In researcMeachin^extension edu¬ 
cation as Scientist (Rs. 2200-4000) or in an equivalent position in 
the relevant subject OR Master's degree in Engineering Technol¬ 
ogy/Agriculture Engineering with specialisation in electronics/ln- 
strumentation with 8 year# experience in research/teaching/ex- 
tension education as a Scientist (Rs. 2200-4000), or in an equiva¬ 
lent position in the relevant Engineering subject ii) As in Item 
No. 1 (iii) above, iii) Specialisation in Process Automation and Con¬ 
trol. 

19. Senior Scientist (Chemical Engineering) (One Post) 

Qualifications Essential: i) Doctoral degree In Chemical Engineer¬ 
ing. il) 5 (Five) years experience excluding the period spent in 
obtaining the Ph D. degree during service (subject to maximum of 
3 years) in research/teaching/extension education as Scientist 
(Rs. 2200-4000) or in an equivalent position in the relevant sub¬ 
ject. Relaxation for Engineering Discipline: Master's degree in 
Chemical Engg. with 8 years experience In research/teaching/ex- 
tenston education as a Scientist (Rs. 2200-4000) or in an equiva¬ 
lent position to the relevant Engg subject, iii) As to Item No. 1(iil) 
above, iv) Specialisation and relevant experience in process en¬ 
gineering. 

20. Senior Scientist (Agriculture, Structure and Process En¬ 
gineering). (Ten Post) 

Qualifications Essential: i) Doctoral degree in Agricultural Struc¬ 
ture ft Process Engineering or Equivalent, i) 5 (Five) years expe¬ 
rience excluding the period spent to obtaining the Ph.D. degree 
during service (subject to maximum of 3 years) in researchAeach- 
ing/extenaion education as Scientist (Rs. 2200-4000) or in an 
equivalent position In the relevant subject Relaxation for Engi¬ 
neering Discipline : Master's degree in Agricultural Structure & 
Process Engg. or equivalent with 8 years experience research/ 
toachtog/axtenskxi education as a Scientist (Rs. 2200-4000) or in 
an equivalent position In the relevant Egg. subject, iii) As in Item 
Nl. 1 (ii) above, iv) Spectalbatianfexperience in post harvest engi¬ 


neering and teohnotogy/sgricidtiiral structure end process engl* 
neertng/Aflricufture Processing and Food Engineering. 

INDIAN INSTITUTE OF SOIL SCIENCE, BHOPAL 

21. Sartor Scientist (Soil Physics). (One Post) 

Qualifications Essentia/: 1) Doctoral degree In Soil Science with 
specialisation in SoR Phyrtca/Agricuttural Physics, ft ft ift As in 
Item No. 11 (ft 41(ift above, hr) Specialisation and relevant expe¬ 
rience cognate to tire jab requirement 

ICAR RESEARCH COMPLEX FOR NEH REGION, BARAPANI 

22. Senior Scientist (VMy. Public Health). (Three Posts) 
Qualifications Essential: i) Doctoral degree in Vety. Public Health/ 
Mkxt^iotogy/Vlroiogy/Pathology. ii) ft IH) As to Item No. 11(H) ft 
1{IH) above, tv) Specialisation in disease investigation and diag¬ 
nosis of livestock and poultry disease. 

NATIONAL BUREAU OF SOU. SURVEY AND LAND USE PLAN¬ 
NING, NAGPUR 

23. Senior Scientist (Pedology). (Five Posts) 

Qualifications Essentia/: i) Doctoral degree in Soil Science, ft ft 
iii) As in Item No. 11 (H) ft 1 (ift above, iv) Specialisation in the field 
of Soil Genesis, Classification and Mapping. 

24. Senior Scientist (Agronomy). (Six Posts) 

Qualifications Essential : i) Doctoral degree in Agronomy, ii) ft iii) 
As to Item No. 11 (ft ft 1 (iii) above, iv) Specialisation in tire field of 
Crop-Soil ModeUing/Crop Modelling. 

25. Senior Scientist (Agricultural Economics). (Five Posts) 

Qualifications Essential : i) Doctoral degree to Agricultural Eco¬ 
nomics. ii) ft Hi) As in item No. 11(H) ft 1 (iii) above. Iv) Specialisa¬ 
tion to the field of Agricultural Economics. 

26. Senior Scientist (Geography). (One Post) 

Qualifications Essential : i) Doctoral degree in Geography, ii) ft ift 
As to Item No. 11 (H) ft 1(ii) above, iv) Specialisation in the field of 
Agricultural Geography/Cartography. 

CENTRAL ARID ZONE RESEARCH INSTITUTE, JODHPUR 

27. Senior Scientist (Home Science Extension). (One Post) 
Qualifications Essentia/; I) Doctoral degree in Home Science, ft 
ft iii) As in Item No. 11 (ii) ft t(iii) above, iv) Specialisation and 
experience to the field of food and nutrition. 

NATIONAL RESEARCH CENTRE FOR GROUNDNUT, 
JUNAGARH 

26. Senior Scientist (Agricultural Entomology). (One Post) 
Oua/tiicatfons Essential : I) Doctoral degree in Agricultural Ento- 
motogy/Zootogy with specialisation in Agricultural Entomology. H) 
ft iii) As in Item No. 11(ii) ft 1 (iii) above, iv) Specialisation : Crop 
insect-related experience. Experience of research in oilseed with 
special reference to groundnut entomology. 

29. Senior Scientist (Son Science). (One Post) 

Oua/ffications Essential: Q Doctoral degree in Soil Science/Soil 
Chemistry, ii) ft iii) As in Item No. 1101) ft 1 (HI) above, hr) Speciali¬ 
sation : Soil Chemistry/Soif Science. 

30. Senior Scientist (Plant Breeding). (One Post) 

Qualifications Essential ; I) Doctoral degree to Plant Breeding/ 
Genetics and Plant Breedtog/Agricuttural Botany, ft ft Hi) As Item 
No. 11 (il) &1(iii) above, hr) Specialisation: in Plant Breeding 

IMPORTANT NOTE: 1) The candidates selected for appointment 
to the posts to Animal Science disciplines and possessing degree 
in Veterinary Sdenca/Veterinaiy Science and Animal Husbandry 
followed by Masters and Doctoral degree in tire relevant discipline 
will also be entitled to non-practicing allowance as admissible 
under the rules from time to time subject to fulfilment of conditions 
of entitlement for me same as prescribed by tire Council. 2) The 
post appearing at SI. No. 1 win be filled upon tenurial basis for a 
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period of five yaara. However, retirement age for aB scientific pc*ta 
i8 60 yearn. 


CLOSING DATE FOR RECEIPT OF APPLICATIONS IN 
AGRICULTURAL SCIENTISTS RECRUITMENT BOARO IS 
15.2.1999. 

{For candidates from abroad and in the Andaman and Nicobar 
Islands, Lakshadweep, MWcoyand Amindivi Islands, States/Union 
Territories in the North-Eastern Region, Ladakh division of J&K 
State, SHddm, Pangi, Sub-division of Chamba, Lahul and Spiti, 
districts of Himachal Pradesh, last date will be SL3.1999). 


GENERAL M8mUCTI0N8:1. For application form, please write 
to the Secretary, Agricultural Scientists Recruitment Board, 
Krishl Anusandhan Bhswan, Puss, New DdhH10 012. Request 
for form must specify Advertisement No. and name of the post 
and Item No. and should be accompanied by self addressed 
unstamped envelope (23x10 cms size). 2. Separate application 
with separate fee, separate No Objection Certificate, separate 
Vigilance Clearance Certificate is required for each post. 
3. Appicatton form complete in all respects, should reach Ihe Office 
of the ASRB together with the application fee of Rs. 8/- (No fee for 
SC/ST candidates) in the form of crossed Indian Postal Order 
drawn in favour of the Secretary, Agricultural Scientists Recruitment 
Board by the closing date. Applications received after the closing 
date wM not be entertained In case a candidate anticipates delay 
In forwarding of his application through proper channel, he 
must send an advance copy of the application akmgwtth the 
fee which must reach mis office on or before the closing date. 
Postal Order(s) obtained before the date of publication of 
advertisement and after the dosing date of the applications will 
not be accepted. 4. The candidates should fti each and every 
column of Appfcation Form at the appropriate place. Wherever 
the space is not sufficient they could add extra sheet but it should 
be strictly in the prescribed format. 5. Candidates abroad may 
apply on plain paper and send their applications together with an 


International Postal OtdMfBank draftcoveringlhe application fee 
drawn in favour of tie Secretory, Agricultural Scientists Raa^teient 
Board so as to roach this office of ASRB by the dosing data. In 
countries where regular com me rci a l channels are not available, 
the candidates can deposit the application fee in local currency 
wNh the Indten Mission/Posts abroad, who in turn wft issue an 
R.B.I. draft In favour of the Secretary, Agricultural Scientists 
Recruitment Board, New Delhi, 6. The prescribed Essential 
Qualifications arc minimum and possessing of same does not 
entitle candidates to be called for hterview. Where the number of 
applicants is large, the Board may restrict toe number of candtiates 
for interview to a reasonable Kmft on toe basis of qualifications 
and experience higher than the minimum prescribed In the 
advertisement 7. If required, candidates must appear for personal 
interview. 8. Higher initial pay may be recommended by the ASRB 
for specialty qualified and experienced candidates for a» the posts. 
9. T.A. contribution will be admissible to those called for Interview 
as per ICAR Rules. 10. Crucial date for determining the age limit 
for candidates win be the closing data for receipt of applications 
from candidates in India. 11. The option of use of Hindi In interviews 
exists In the Board. 12. Canvassing in any form will disqualify a 
candidate. 

CORRIGENDUM 

Reference ASRB Advertisement No. 6/98 & 7/88 which appeared 
in the Employment News dated 12-19.9:98 & 31.1Q-6.11.98 
respectively and other Newspapers. The place of posting In respect 
of the following posts may be read as under Instead of IIHR, 
Bangalore: 

AdvL No. 8/96 : Item No. 171 (TWo posts): One post each at 
CHES, Ranchi 6 Godhra. 

Item No. 173 (One post): CHES. Ranchi. 

Item No. 174 (One post): CHES. ChetoaW. 

AdvL No. 7/98 : Item No. 187 (Four posts): One post each at 
CHES, Ranchi, Godhra. Bhubaneswar & ChetoaHi. 

Other contents remain unchanged. 

davp 1020(14)98 


CLASSIFIED ADVERTISEMENTS 


RAJASTHAN AGRICULTURAL UNIVERSITY: BIKANER 

AdvL No. 2/98 Dated: 19.1248 

ADVERTISEMENT NOTICE 


Applications on prescribed form are invited for recruitment to un demoted posts in the University. Application form and full details about 
quahfications/location, etc can be obtained from the Registrar, Rajasthan Agricultural University Bikaner-334 006 on pre-payment of Rs. 5(V 
through Demand draft (payable to the Comptroller. Rajasthan Agricultural University, Bikaner) and a self addressed envelope (size 27x12 cms.) 
bearing postage stamps worth Rs. 27/- upto 204149. Complete application form akxigwith attested copies of certificates in support of qualifica¬ 
tions, experience, age, etc must reach the REGISTRAR, RAJASTHAN AGRICULTURAL UNIVERSITY, BIKANER on or before 304149. 

T=Teaching, R = Research. E = Extension 


FACULTY OF AGRICULTURE 

Name of the post Total 

_ Fate 

PROFESSOR: PAY SCALE Rs. 4500-150-5700-200-7300 (Likely to be revised) 

1. Agronomy (R = 2) 2 

2. Plant Breeding & Genetics (R = 3) i 

3. Agri. Economics (T = 1, R= l) 2 

4. Plant Pathology (R= 1) 1 

5. Soil Science & Ag. Chemistry (R «1) 1 

6. Bro-Tfechnotagy (R =r l) 1 

7. Horticulture (R = 2) 2 

ASSOCIATE PROFESSOR: PAY SCALE Rs. 3700-125-4950-150-5700 (Likely to be revised) 

1. Agronomy (R * 1. E=4) ' 5 

2. Plant Breeding &. Genetics <R = 5) 5 


Vncandee 

Gan. SC* ST* OBC* 


1 

1 

2 

1 

1 

1 

1 



1 

1 


1 


2 111 
2 111 


2 $ 
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3. 

Entomology (E= 2, R =1) 

3 

1 

1 

— 

1 

4. 

Plant ftstboiogy (R - 3) 

3 

1 

I 

— 

1 

3. 

6. 

Snfl SrffWT A Aa OiMimrtpy (Rat) 

3 

1 

1 

— 

1 

Horticutaffe (R=4, E =2) 

6 

3 

* 1 

1 

1 

7. 

Animal Production/Animal Science (T * 1, E *2) 

3 

1 

1 

— 

1 

8. 

Ag. Em. Education (E = 1) 

1 

1 

— 

— 

— 

9. 

Agrostology (R® 1) 

1 

1 

— 

— 

— 

10. 

Microbiology (R = 2) 

2 

2 

—- 

— 


11. 

Bio-Chemistry (R = 2) 

2 

1 

—— 

— 

1 

12. 

Agro-metrology (R = 1) 

1 

1 

— 


— 

13. 

Mathematics (T - 1) 

1 

1 

— 

— 


14. 

Plant Physiology (R * 1) 

1 

1 

— 

— 

— 

ASSISTANT PROFESSOR: PAY SCALE Rs. 2200-75-2800-100-4000 (likely to be revised] 
1. Agronomy (R * 7, E = 8) 

15 

8 

2 

2 

3 

2. 

Plant Breeding A Genetics (R « 10) 

10 

5 

2 

1 

2 

3. 

Entomology (R ® 2, E * 5) 

7 

3 

1 

1 

2 

4. 

Plant Pathology (R■7, E * 3) 

10 

5 

2 

1 

2 

5. 

Soil Science A Ag. Chemistry (T* 2, R e 3, E * 1) 

6 

3 

1 

1 

1 

.6. 

Horticulture (E = 10) 

10 

5 

2 

1 

2 

17. 

Animal Production/Animal Science (E -4) 

4 

2 

— 

1 

1 

B. 

Ag. Extn. Education (E = 7) 

7 

3 

1 

1 

2 

9. 

Agrostology (R = 2) 

2 

2 

— 

— 

— 

'10. 

Microbiology (R = 1) 

1 

1 

— 

— 

— 

. 11. 

Bio-Chemistry (R = 2) 

2 

1 

— 

— 

1 

12. 

Agro-metrology (R ® 2) 

2 

2 

— 

— 

— 

13. 

Plant Physiology (R = 2) 

2 

1 

—* 

— 

1 

14. 

Nematology (R = 2) 

2 

1 

—- 

— 

1 

15. 

Agroforestry (R = 2) 

2 

2 

— 

— 

— 

14. 

Agri. Statistics (R = 4) 

4 

2 

1 

— 

1 

1 17. 

Agri. Economics (T =1, R « S) 

6 

3 

1 

1 

1 

: 18. 

Bio-Technology (R = 2) 

2 

2 

— 

—- 

— 

19. 

Mathematics (T *= 4) 

4 

2 

1 

— 

1 

20. 

English (T=2) 

2 

2 

— 

— 

— 

21. 

Chemistry (T * 1) 

1 

1 

— 

— 

— 

.22. 

Physics (T = 5) 

5 

4 

•— 

— 

1 

FACULTY OF VETY. & ANIMAL SCIENCE 

PROFESSOR: PAY SCALE Rs. 4500-150-5700-200-7300 (Likely to be revised) 

‘1. Vety. Physiology A Bio-Chemistry (T= 1) 

1 

1 




2. 

\cty. Microbiology (R = 1) 

1 

1 

— 

— 

— 

. 3. 

Vety. Surgery (T = l) 

1 

1 

— 

— 

— 

u. 

Livestock Production Mgt 

1 

1 

— 

—* 

— 

ASSOCIATE PROFESSOR: PAY SCALE Rs. 3700-125-4950-150-5700 (Likely to be revised) 

: 1. Vety. Physiology A Bio-Chemistry (T»2) 2 

2 

_ 



2. 

Vety. Microbiology (T ® 1) 

1 

1 

— 

— 

— 

3. 

Vety. Surgery (T= 1) 

1 

1 

— 

—- 

— 

4. 

Livestock Production A Mgt (T * 1) 

1 

1 

— 

—4 

— 

5. 

Vety. Obst A Gynaecology (Tel) 

1 

1 

— 

— 

—- 

6. 

Vety. Parasitology (T = 2) 

2 

2 

— 

— 

— 

7. 

Vety. Pathology (T = 1) 

1 

1 

— 

— 

— 

8. 

Vety. Anatomy (T = 1) 

1 

1 

— 

— 

— 

9. 

Vety. Medicine (T=1.R=1) 

2 

2 

— 

— 

— 

10. 

Animal Nutrition (R = 1) 

1 

l 

— 

— 

— 

11. 

Animal Products Technology 

(Live stock Products Technology) (T= 1) 

1 

1 




12. 

Vfcty. Public Health A Heigcne (T= 1) 

1 

1 

— 

— 

— 

ASSISTANT PROFESSOR: PAY SCALE Rs. 2200-75-2800-1004000 (Likely to be revised) 
l. Vety. Physiology A Bio-Chemistry (T * 1) 

1 

1 




2. 

Vety. Microbiology (T * 1) 

1 

1 

— 

— 

— 

3. 

Vety. Surgery (T = 2) 

2 

2 

— 

— 

— 

4. 

Livestock Production & Mgt (T= l.R* 1) 

2 

2 

— 

— 

— 

5. 

Vety. Psnsitalogy (T* 3) 

3 

3 

— 

-- 

— 

6. 

Vfety. Anatomy (T= 1) 

1 

1 

— 

— 

— 

7. 

Animal Products Tkrhfu^lngy 

1 

1 

_ 



8. 

(Live-stock ProductsTechnology) (T = 1) 

Vety. Extension Bducarion (T a 1) 

1 

1 




9. 

Animal Nutrition (R =1,T* 1) 

2 

2 

— 

— 

— 

10. 

Vety. Public Health & Heigcne (T = 1) 

1 

1 

— 

—- 

— 

11. 

Vfety. Pharmacology (T = 1) 

1 

1 
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FA CULTY OF HOME SCIENCE 

PROFESSOR: PAY SCALE Rs. 4500-150-5700-200-7300 (Likely to be revised) 

1. Child Development (T= 1) 

l 

1 




ASSOCIATE PROFESSOR: PAY SCALE Rs. 3700-125-4950-150-5700 (L&ely to be revised) 

1. Child Development (T= 1) 1 

1 




2 H.Sc. Extn. Education (T=»2) 

2 

2 

—- 

— 

— 

3. Family Resource Management (Tsl.Rcl) 

2 

2 

— 

— 

— 

4. Clothing & Textiles (T * 2, R = 1) 

3 

3 

— 

— 

— 

ASSISTANT PROFESSOR: PAY SCALE Rs. 2200-75-2800-100-4000 (likely to be revised) 
1. Child Development (T = 2) 

2 

1 


- 

1 

2 H.Sc. Extn. Education (E=4) 

4 

2 

1 

— 

1 

3. ^ Family Resource Management (Tel) 

1 

1 

— 

— 

— 

4. 'Clothing & Textiles (T= 1) 

1 

1 

— 

— 

— 

5. Foods A Nutrition (T*2) 

2 

1 

— 

— 

1 

FACULTY OF AGRIL. ENGINEERING 

PROFESSOR: PAY SCALE Rs. 4500-150-5700-200-7300 (Likely to be revised) 

1. Electrical Engg. (T = 1) 

1 

I 




2. Mechanical Engg. (T = 1) 

1 

1 

— 

— 

— 

3. Processing & Food Engg- (T= 1) 

1 

1 

— 

— 

— 

4. Mining Engg. (T = 1) 

1 

1 

— 

— 

— 

5. Computer Science (T e 1) 

1 

1 

— 

— 

— 

6. Soil & Water Conservation Engg. (Drainage Engg.) (R = l) 

1 

1 

— 

— 

— 

ASSOCIATE PROFESSOR: PAY SCALE Rs. 3700-125-4950-150-5700 (Likely to be revised) 

1. Electrical Engg. (T = 2) 2 

2 


_ 

_ 

2 Mechanical Engg. (T= 1) 

1 

I 

— 

— 

— 

3. Processing & Food Engg. (T= 1) 

1 

1 

— 

— 

— 

4. Mining Engg. (T = 1) 

1 

1 

— 

— 

— 

5. Civil Engg. (T= 1) 

1 

1 

— 

— 

— 

6. Soil A Water Conservation Engg. (R = 6) 

6 

3 

1 

1 

1 

7. Computer Science (T s I,R* 1) 

2 

2 

— 

— 

— 

ASSISTANT PROFESSOR: PAY SCALE Rs. 2200-75-2800-100-4000 (Likely to be revised) 
1. Electrical Engg. (T = 3) 

3 

2 

_ 


1 

2 Mechanical Engg. (T a 5) 

5 

2 

1 

1 

1 

3. Mining Engg. (T = l) 

1 

1 

— 

— 

— 

4. Civil Engg. (T = 2) 

2 

1 

— 

— 

1 

5. Renewal Energy (R = 1) 

I 

1 

— 

— 

— 

6. Soil A Water Conservation Engg. (T * 1, R = 12) 

13 

6 

2 

2 

3 

7. Computer Science (T = 2) 

2 

2 

— 

— 

— 

8. Geology (T = 1) 

1 

1 

— 

— 

— 

9. Farm Machinery A Power Engg. (T «1, E = 1) 

2 

1 

— 

— 

I 

FACULTY OF DAIRY SCIENCE 

PROFESSOR: PAY SCALE Rs. 4500-150-5700-200-7300 (Likely to be revised) 

1. Dairy Technology (T ■ 1) 

1 

1 




ASSOCIATE PROFESSOR: PAY SCALE Rs. 3700-125-4950-150-5700 (Likely to be revised) 

1. Food Technology (T= 1) 1 

1 

i- 11- 



ASSISTANT PROFESSOR: PAY SCALE Rs. 2200-75-2800-100-4000 (Likely to be revised) 
1. Dairy Technology (T= 2) 

2 

1 

m 


1 

2 Dairy Chemistry (Ts 1) 

1 

1 

— 

— 

— 

3. Dairy Microbiology (T = 1) 

1 

1 

— 

— 

— 

4. Dairy Engineering (T= 1) 

1 

1 

— 

— 

— 

AGRL BUSINESS MANAGEMENT 

ASSISTANT PROFESSOR: PAY SCALE Rs. 2200-75-2800-100-4000 (Likely to be revised) 
1. Marketing (T= 1) 

I 

1 




2 Finance (T = 1 ) 

1 

1 

— 

— 

— 

3. Human Resource Development (T»l) 

1 

1 

— 

— 

— 

4. Quality Management Technology (T<= 1) 

1 

1 

— 

— 

— 

OTHERS: 

1. Dy. Librarian 

1 

1 




(Pay Scale Rs. 370<M25-4950-150-5700) (likely to be revised) 

2 Assistant Librarian 

1 

1 




(Pay Scale Rs. 2200-75-2800-1004000) (Likely to be revised) 

3. Assistant Director Physical E&l 

7 

4 

I 

1 

1 , 

(Pay Scale Rs. 2200-75-2800-100-4000) (Likely to be revised) 

4. Controller of Exarranation 

1 

1 


Mm 

_ 

(Pay Scale Rs. 12000-375-16500) 

5. Additional Registrar 

1 

I 


■ 


(Pay Scale Rs. 10650-325-15850) 

6. Dy. Registrar 

1 

1 




(Pay Scale Rs. 10000-325-15200) 

7. Senior Accounts Of&cer 

I 

1 



,--- 

(Fay Scale Rs. 10000-325-15200) 

/ 
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13 


6 


2 


2 


3 


8 . 


9. 


Assistant Registrar 

(Pay Stale Rs. 8000-275-13500) 

Accounts Officer 


(Pity Scale R* 8000-275-13500) 

•Subject to general suitability 

Not*: APPLICATION FORMS ire also available at fee office of the : 

1. Director, Extension E du cation, Udaipur A 

2. Assoc. Director, Agri. Res. Station, Durgapure-Jaipur. 


6 5 


1 


GENERAL NOTE: 

1. Number of post(s) can be increased or deceased maintaining roster system. _ 

2 Applications received on plain paper OR after the expiry of the last date OR incomplete will be REJECTED without making any further 
reference, and no fee will be REFUNDED. University shall not be responsible for any delay including postal delay. 

3 The >- 1 rMA*-* fr-iraging to SC/ST/OBC community must submit their caste certificate from fee competent authority, failing which their names 
will not be considered in Reserved quota. The candidates of OBC community must submit their caste certificate issued recently far the purpose 

of Creamflyer. .... 

■4. Higher start can be allowed for exceptionally qualified candidate based on their academic achievements & personal interview 

«! University reserves fee right not to fill up any or all posts advertised , 

6. Where fee number of applications received in response to an advertisement is Urge and it will not be convieuent or possible for the University 
• to interview all tit™* ca ndidates, fee University may restrict fee basis of calling fee candidates with higher academic achievements and experi- 

eiree in the relevant field tty screening of applications. 

'j The applying for fee post of Asstt Professor shall be allowed to appear in the interview subject to clearance of National Eligibility 

- ' ifejt conducted by tireASRB/UGOSLET. However, candidates who have submitted their Ph.D. thesis upto 31.12.1993 and are awarded degree 
of Ph.D. before interview and who have obtained M.Phil degree upto 31.12.93 are exempted from passing eligibility test 
't. Hie appointments be location and job specific. 


9. Retired persens need not apply. 

10 . Envelope should be subscribed with “APPLICATION FORM FOR THE POST OF-” 

REGISTRAR 


UNIVERSITY GRANTS COMMISSION 
BAHADUR SHAH ZAFAR MARG 
NEW DELHI-110002 


Applications are invited for filling op of two poets of Education Officers (unreserved) at present in fee office of fee UGC. 

The applications in the prescribed proforma (enclosed) addressed to fee Secretary, University Grants Commission. Bahadur Shah Zafer Marg, 
New DeDri-110 002, giving names of two persons to whom reference may be made by fee Commission should reach fee office of fee UGC within 
nun nwUi from the date of publication of the advertisement. Persons already in employment should send their applications through their employer, 
otherwise their applications will not be entertained. Incomplete applications, and applications received after the last date, wilt not be entertained. 

The details of fee qualifications, scale of pay. age and age of retirement is given as under: 

(i) Minimum Hnd Class Masters Degree wife 55% of the marks from a recognised University. 

(ti) Rve years of experience of Tcachmg/ResearcVEducabonal Administration. 

The work is largely concerned with processing and evaluation of development and research proposals of Universities 
and Colleges; preparation of status reports; initiation, implementation and co-ordination j>f higher educational 
programmes. These may include also innovative education and quality improvement schemes, exa minatio n reforms, 
evaluation techniques and other aspects essential for tire improvement and co-ordination of standards of higher 
education. 

The Officer is liable to be transferred and posted to any Regional Office of fee UGC set up/to be set up in fee 
country. 

Rs. 10000-325-15200 plus usual allowances as admissible from time to time to Central Government servants in 
corresponding posts. 

40 years (Relaxable by 5 years for employees of Central and State Government Universities and autonomous bodies 
and candidates belonging to SC/ST category as per rules on the subject 

60 years 


Qualification 
Nature of Duties 

Scale of Pay 
Age 

Age of r e tir e m ent 


Period of Probation ; 2 years. 

The posts are temporary but likely to continue. The re tir em ent benefits in fee shape of GPF-cum-Peosion-cum-Grataity are available to tire 
employees of tire UGC. Tire employees are also entitled to the benefits ofOOHS and allotment of residential accommodation in the General Pool in 
fear turn. Tire employees of fee UGC are also eligible for tire life Insurance Corporation Group Saving Linked Insurance Scheme as made 
applicable from time to time. 


It it i mp ortant to note that possession of mere eligibility conditions will not entitle a person fix consideration of the Selection Committee. Hie 
decision of tire Screening Committee appointed for the purpose to short list fee candidates from amongst fee ttrtal number of applications received 
will be binding oq all. 

Hre UGC reserves the right root to fill op foe post and it&dedsion in this regard shall be final. 
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PROFORMA FOR APPLICATION 


Post applied far_ 

1. Name of the Applicant 
(BLOCK LETTERS) 

2. Address 

(i) Correspondence 


.pader. 


(ii) Permanent 

3. Nationality 

4. Sex 

5. Marital Status 

6. Date of Birth 

7. Father’s/Husband's Name 

8. Category 

(Attach attested copy of the certificate 
in case of SC/ST/OBC) 


Male/Female 

Married/Single 
(Tick the relevant one) 



M M 


SC I ST I OBC GENERAL 


Y Y 


m (Tickle relevant one) 

9. Qualifications (in chronological order starting fronr^SLC/HS onwards) 
(Attach attested photocopies of each certificate) 


Degree/ ( 

Diploma I Univ. 


10. (a) Tbtal Experience in Years 


Name & Address 
of Employer 



Subject 

Marks obtained 

Division/ 


(in % only) 

Grade 


Months. 


Port Held 

(Scale/Basic/ 

Salary) 


Period of Service 


"Description 
of die work 


"Details can be given at the end of item 10(a) 

Detailed Break-up of your earnings in your last/present job: 

Basic Pay:_Other Allowances_ 

Next Increment due n« .Salary Expected - .. _ 

Joining Time Required: .... - 

10 (b) Further Classification of Experience as depicted in 10 (a) in tire following areas: 


.Total Enrol. 


(i) Teaching ( 

(ii) Research 

(iii) Educational 
Administration 

(iv) Electronic 
Data Processing 
(EDP) 



Years 

Years 

Years 

Years 


Months 

Months 

Months 

Months 


(EDP experience may include the specific details like application software designed, developed and implemented, platfann used etc.) 
[The breakup of experience shown under 10 (b) should be equivalent to the total experience drown in 10 (a)] 

11. References: 


DECLARATION 

I solemnly declare that above entries in the qrptication farm are true and correct to the best of my knowledge and beUef. 


Place 

Date: 


(Signature of the Applicant) 
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gurukul kangri 

VISHWAVIDYALAYA, HARDWAR 

SPECIAL DRIVE FOR SC/ST 
CANDIDATE 

Applications are invited from the SC/ST 
Candidate only, on or before 31,1.99 in Pre¬ 
scribed form containing detailed information 
and terms and conditions available from the 
office of the Registrar Gurukul Kangri 
Vishwavidyalaya, Hard war against the payment 
of Rs. 25/- in cash or bank draft payable at 
Hardwar in favour of Registrar. 

Qualifications, Pay Scales, Selection Pro¬ 
cedure and reservation as per UGC rules. 

Main Campus (Only for male candidates): 
Deputy Registrar-1-One post 

Lecturer-7-Two each in Physics. Math¬ 
ematics and Computer Science. One in 
Management 

Kanya Gurukul Mahavidyalnya, Dehradun 
(Only for Female candidates): 

Lecturer-3-Onc each in Psychology, Man¬ 
agement and Computer Science 

Kanya Gurukul Mahavidyalaya, Hardwar 
(Only for Female candidates): 

One post each in the following Subjects, the 
posts are purely Temporary but likely to be 
continue Sanskrit, Hindi, English. Psychol¬ 
ogy. Mathematics, Chemistry, Microbiol¬ 
ogy. Environment Science 

Note: 

1, The candidates should send a duly stamped 
(for Rs. 14) and self-addressed envelope of 
9"x 4" 

2 Candidates should keep faith in Arya Samaj 
and Gurukul system of Education and must 
be Vegetarian. 

3 No Payment will be made for travelling etc 

4 Vishwavidyalaya reserves the right to alter 
the number of posts and to modify any of 
the terms and conditions regarding qualifi- 
ca lion s/experience. 

5. If a suitable candidate of SC/ST category is 
not available, the post will be filled up on 
die ad-hoc basis 

6 All disputes would be subject to Hardwar 
jurisdiction. 

REGISTRAR 


GURUKUL KANGRI 
VISHWAVIDYALAYA, 

HARIDWAR-249 404 
Applications arc invited on or before 
15.01.99 for the posts mentioned below on plain 
paper giving complete bio-data with affixed 
passport size photograph (Six Copies) along 
With a bank draft of Rs. 100/- drawn in favour 
®f Registrar Gurukula Kangri 

Vishwavidyalaya payable at Haridwar 


Main Campus (Only Male) 

1 Registrar 

2 Lecturer (Permanent-Reserved for SC! 
ST) Physics-2. M B A -1 (Finance) 

3. Lecturer-(Leave Vacancy) Computer Sci¬ 
ence-1 

4. Lecturer . (Temporary but likely to con¬ 
tinue) : Computer Science-2 

5 Information Scientist-1 

6. Professional Assistant-1 

7 Semi-Professional Assistant-1 

K.G.M. Dehradun (Only Female) 

8 Lecturer (Temporary but likely to con¬ 
tinue) Computer Science-1. 

9 Lecturer (Permanent-Re served for SC/ST) 
M B A -1 (Finance) 

Qualifications and pay-scale as per U.GC 
Rules 


Note: 

1. The candidates should send a duly stamped 
(for Rs 14) and self addressed envelope of 
9"x4". 

2 Reservation for SC/ST candidates as per 
Central Govt Rules 

3 If a suitable candidate of SO3T category is 
not available, the post will be filled up on 
ad-hoc basis 

4 Candidates should keep faith in Arya Samaj 
and Gurukula System of Education and 
must be vegetarian. 

5 No payment will be made for travelling etc. 

6 The Vishwavidyalaya reserves the right to 
alter the no. of posts and to modify any of 
the terms and conditions regarding qualifi- 
cation/expcncnce 

7 All disputes would be subject to Haridwar 
Jurisdiction. 

REGISTRAR 

»•! 


*rr <cfl v i cr^qrsft^r 
1 p Wildlif Institute of India 

ADMISSION TO n/I.Sc. WILDLIFE SCIENCE 

Advt 1/99 

Wildlife Institute of India invites applications for admission to its two year 
M Sc Wildlife Science course (affiliated to Saurashtra University, Rajkot), 
commencing July. 1999 A maximum of 12 (10 Indian nationals and 2 Foreign 
nationals) wil be admitted to this course Upto six candidates may be awarded 
full fellowship 
ELIGIBILITY : 


(1) A bachelor of science degree 

(2) All candidates should have secured a minimum of 55% aggregate marks 
in their bachelor's exam 

(3) A minimum of 15 years of formal education (either 10+2+3 or 11+2+2 
pattern) 

Candidates appearing for final B Sc level exam can also apply; provided 
they have secured a minimum of 50% aggregate till the llnd year and on 
completion of their degree will achieve a minimum of 55% aggregate 
AGE LIMIT : 


30 years for direct candidates 35 years for in-service candidates as on 
01 71999 
SELECTION : 


Eligible candidates will be required to appear for a written qualifying test 
(under graduate level) at any of the four centres Dehradun, Calcutta, 
Bangalore and Mumbai. The test will be for two hours (60% multiple choice 
[(General knowledge, General science, Optional subject) + 40% essays] 
Optional subjects are Life Sci, Forestry, Vet Sci & Agri Sci, Personality 
and aptitude tests will be conducted at Dehradun SC/ST candidates called 
for the written and aptitude tests will be paid travelling allowance as per rule. 
HOW TO APPLY : 

Application should be typed in the following format - 1 Full Nam© 
2 Mailing Address 3 Date of Birth 4 SC/ST 5 Educational 
Qualifications 6 Experience? Choice of Exam Centre 8 Optional Subject 
for Test (Life Sci /ForesfyrYec Sci /Agn Sci) 9 Contact Numbers (Phone, 
Fax. E-mail) Copies of relevant certificates to establish age, minimum 
qualifications, SC/ST status, and a recent passport size photograph An IPO 
for Rs 100/- in favour of Director, Wildlife Institute of India payable at Dehradun 
should accompany the application In-service candidates should apply through 
proper channel Applications should be sent to the Course Director, M.Sc. 
(Wildlife Science), Wildlife Institute of India, P.O. Box 18, Dehradun 248 
001; Fax # 0135-640117; E-mail <acelI@wli.gov.in>. Last date for 
receiving applications is 10 ,h March, 1999. Written qualifying test is likely 
to be held around mid April, 1999 Visit us at http //www.wii gov. in 
















